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Et was a small and isolated group of women who worked in the early days
of" this province. Women entered the work force later than their sisters
in the Central Ef%ern provinces and did so in far less concentrated numbers.
In the former area, women were a consistent part of the workforce from the 1880s onwards.
In Toronto, for example, by 1875, women made up three quarters of the workers
in the garment industry. The B.C. economy was based on resource extraction,
with a notable dearth of sosss=mmswst light indsutry, a traditional source
of women's jobs; As industries grew and working class consumers developed,
service sector jobs began to open for women. The early gold rush provided

Lot example as Tarloresses + booklb inders,

the first non-domestic jobs for women and the opening of the railroad, construction,

mining and forestry provided, albeit indirectlym, the possiblity of additioanl

work. ,
Frem 1715 each

b{&/}';r)tr)c S, The. hee b?é’n rsotze- baced

ff ECOM oM

: Large
espzeially in mioing « consincko)' unskilled and semi-skilled
companies dominated the economic terrain,éiequiring an’ industria)lesssst

simie] abour force and the need for specialized tradses. Mﬁ\

At the turn of the centruy B.C. still resembled a frontier; men dominated both
Workers in

the population and the economy,%’Rallroad construction and forestry werexsrgamizedx

isolated in a male ghetto of work campos. Jobs for women were relegated to
urban areas, where. Commerces Communicataonis networks sevved hinbrlard mdusal
MC—\ C* : O e
In 1891 women made up only 4.4 per cent of B.C.'s labour force; expanding to d{(n
8.07% by 1911, Given the economic terrain, it is not a surprise that the majority
of'emEiNEx- women smmme who worked were domesticsg this sector employed a higher
percentage of women than in other provinces., The other categoryies which
Wolessions I
employed prportlonalely more women were skilled wovien's tulrillilibsuch as
nursing, teaching, and stenography.
- The . e}ggﬁgﬁ
ShwmwmmgEReEhe dependency on the export of resourves provided a guranteed for
economic instability. Shés Cémbined with the seasonal nature of many secotrs,
Yhus o .
such as fishing and forestry +t= createi:a an episodic labour climat e. Women

Y
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0l economic fluctuations in numerous wags. Women fpro&%&&

part of tihe labour forve FoswemewSEmmx os seasonal workers, in fish camneries

U .
and the agriclhral secotr. At the same times, service jobs could fall dramtically
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with the business cycle, wither because industrial workess could not afford to consume
in rei%ﬂil stores or cafes employing women or beacuse firms such as laund¥f¥es
W
depemdent #on industrial contracts, or wqyathy employCBrs could no longer afford
to pay women's wages. Women's employment £E=aghin B.C. as the demand for workers
werQ

as a whole éi:&:, but within this gradullincrease there wee relative declines.

In b oth the depression of the 1890s and of 1905, wkmaksEalembisiamerngopportunities
for women diminished. Wage gains made by wimen in boom times (1910) evaporated as the
femdle albour Sem®MEmarket glutted and women competed against each other for worke.

X The female labour market filled easily. When jobs were scarce women compe ted
notm only against msmi toelr employed workers but faced furthur competéion from
komen at hame who might seek work during a depresssion. When other work failed and

e
women returned to domestiw service, despite its low wages and prohibi tahours.
The price of domesti@ work was wgmmiiex cyclicall y depressed, not because the work
was deskilled but purely becayse it wwa an emﬁﬁoyers' market,

While most wo en were isolated in the female & job ghetto, some shared a trade

Most of these women worked in urban centres,
wpth men, for example bookbinding or tailoring. AWomen competed at times for the same
[as low as one third to one half of thémale rate.
work for lower»wsmwweme rates, \/Vancouver and Victoria tailoresses eventually joined
the union to fight forequal pay betwden tbe sexes. Men who they worked with #“EJaM)
sanfherassogmmes it as important to include women in their union so that thier employment
could be regulated and competition decereased.

There were many more men than women residing in British Columbia in this early period.

There was this imcreased pressure on women to marry, thus there were fewer older single

women in thelabour force. fkﬁﬂigmﬁfyi 00;;Z%dLLw0‘JW
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Housework: /9105
BARBER ¢ In those days you found very little working with children-only if

misfortune hit her because there was no social assistance in those days, you got
out and helped yourself or you starved. A woamn in those days had enough to keep
a home: it was a washboard, a scrub brush, a brooms..When I got work, the first
thing I bought my mother for Christamas, and I paid a whole dollar farxik and a
half for it,was am electric iron, And boy, you would have thought that I had given
her a Rolls Royce.

/1925
STEWART: I did all the housework. We were married 37 years and Bill never took
the garbage out. I made darn sure that he didn't 'cause I took it out. It was
the tremendous pressures that we was going unfer. As a wéman, I can handle tis
bEtierxihan a 1ittle bit better than some men, Aside from anuthing, I know the

fellows in the unions, and its not easy.

RARKINE Childzare: /G40 &
RANKIN: Childcare was a big préblem, and it was talked about all the time because

women worry all the time. They talk akak about women having all this independence
and careers. Somebaody has to raise the kaéds, you can be brilliant m, you still
can't let the kid die. And there's very few men who are gonna take on that role,
whibe the woman works. It's stikl your main job, and its always been my main job.
I always had to raise kids.
Sometimes we had relatives and sometimes the kids were just left, indiscriminately
around, or they had to worry sbout when they came héme from school.,

79403
MCLEOD: My mother got sicl and I had to find a place to place my child, I tried to
find a mpx place that I could move in and have her, ad there was no way, the housing
was nil. I could barely get a place. I had to look for someplcae for my child,
And it was sickeming-there was people that you went to and mxyouknew the sitwbion wan
n't right; it looked nice because you had made and appointment. I got a wery nice

woman, who is still my friend to take my child. She had fiee of them, I think my
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CHILDCARE
MCLEOD con'te
daughter was sim. It was only for three years-I felt that until my daugher
sE@EESe became eleven- at thgt time I didn't have much choice of shifts, I was
some times working until -i::gﬁto'clock at © night and, I wanted to make sure where
she was., There were times when this woman felt that I shouldn't be taking my daughter
as much as I did, so I would take the other children too. Because I didnjt want
to divorce myself from her, there was no way that I was giving her up., But she felt
that my daughter hd more advanteges than the other children, therefore it made
it a little more difficult to handle the other children when I broughtmy daughter
backe.
PERSON: oot wed
I moved back home and paid my mother board for my daughter and board for myself,
but worked on a shift-sndetsskxgwedEyead at Fraser Mélls., Firsdé £ worked on
the afternoon shift, but as soon as she stateted school I took graveyéard
so this way I was home early in the morning to take her to school and then I was
up in the afternoon. I'd go to beé soon as I took her to school, then I'd get
up in the afternnon when she got home from school and then I'd go to bed with her
in the evening. I've always split my sleep, I've do e that all of my life,

I did it ever since 1'd been at Fraser Millsm on the graveyard shift. I still dé

ite It became a habit. So that I was there to supervise my own child,.
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WORK FROM NECESSITY
SCOTTs
There were five in my family and my mother was ill, So I found life prestty
rough and couldnjt even complete my grade eleven beacause My nosher wax said,
"You can't go to school.® Don (my brother 4 years younger) and Pat(six years
younger) and Betty (8years younger) have to go to school. I went to Winnipeg
and wa enrolled as a student nﬁrse in the Victoria Hospital, but the very day
that I got my cap, my dada phoned and said, "Mother is worse than ever, you
haveto come home. " I went home and nursed my mother, Anyway I wamn't
a qualified nﬁése, I din't ha e an R.N., I found work with a woman who wanted
her house cleaned and wanted me to take care of the house andl 2 yong teenagers
while she went east. As soon as she came back, sje said to me, "0.K, you can
g0," I had nowhere to go. I went tot he doctor of the small hospital and
said, "I have some experience practical nursing with my mother and o her people,
as well as my little but of training," I felt like i'd really come up a notch
because I wenited warned $25 a month and I had to be a receptionist, cook,
llaundry woman and run around girl inthe operatign room. I worked very, very hard,
I learned to despise the nurses because they wouldn't 1fet a finger txxjakx

xemhek to help me, amd I ran my health down very badly, ;

MCLEOD:I went back East with my husband before he went overseas and spent a
year in Quebec £y City so it must have been 1941 when i cmme back from there
and went to wxk work, because I didn't know if hqf was coming back. You dingt

knoe who was eoming back. Lots of them were getting killed,
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FAMILY SUPPORT
WADDELL ¢
Probably, the fact that my father was involved in union suppsxt work heloed me,
I €idn't think of it as being union workmd, jsut a questionthat someone had
to speak up and I felt that I was entitled to something, therefore I spoke up
on behalf of the other women. The first think that ever happened to me, when My
father took me out, was to take me down to he union office. When I beame organizer
my fahter aaid, "Every person should spend some time in the union, but get out while
you still have all yiour good thoughts about it." I decided that I would put in

two years in and that was going to beit. Tweleve years leter I was till there,




WORK I.D. AND SKILL
Stefanic
In fach , the man that I was helping said that I cought on so easy, that he found
that I was just as good as a man helper, if not better. Thel ‘Mr. Maftinni cme and
asked me personally if I wanted to go on the ships and be a shipwright's helper,
abd that paid more, so I thoughtm "well, gee, I'll take that." He was always
stepping me up. So the shipwrightﬂ his job was to lay the superstructure, to mark
out the superstructure on the top decks of these shipse which would be the housing
and the cabines, His job was to lay it all out and measure it and mark it downg it w
would set right on those marfings, and I hekped him, IxguessxIxmusixhavexhEeenx
withxhinex foxxabmutxaxyzarxandxaxhakfy I'd have to hold the tape and then take a
punch and hammer and then pounch little holes all the way down these arks, because
you could't have chazlk kafx because they'd rub off. I had to make sure that
I made no mistakes because it had to be done right, And simple again, it was no
problkem at all, He told me the same thing, "As far as having a boy helper and a
woman hedpper, I wouldn't find any difference at all." I was with hin for quite
awhile when they came and asked, they were picking abo ut fifteen women to go on
the carriers and it was a selection because I think there was about six hundred sailo
living on those carriers: tey were sleeping, eating, doing their drills. They just
wanted it decent-they wanted girls that had very good morals, because you could get
into troublexskeeping working with six hundred men on the ship every day, you know
waht I mean? I was picked, but it was my choice, (In that, I was Xh& electricians
helper and the money was better, so I thoughtm, "Well, it isn't very far from

SOuth Burrard, I think I'11 try it."



Sexyk¥exgsEser¥x  Unionism: (/n) 7]
ISSUES ¢
= acceptance into union structures
= equal pay
- Boilermakers and the IWA + pay
- childcare: call for nursery schools. several in city, Strathcona

- defense of right to a Job
Boilermakers: Whereas women hace porven themselves as industrial
¥%§§ﬁ¥%yand whereas industrial exapnsionallow a vplace for women in
we support th right of women to any occupation and the

right of equal wwork"

= labour lobbies: industrial reconstruction

- women support industrial unionism bnecause inclusive; problem of
master contracts should be explained

- internal strife: raids and fights with th CCL were not pr =iortmu for
women

- shipyads joke: "Chargehand to lady boletr-up: "Now put the nut on'
the other way, In the shipyard we have to put them on the wrong way.
Lady boletr-up: "Oh smart guyt eh? Think I'm dumb? 1I'll put them on
the right wyay-same as I did on the other two pbates, Beat it before
I crown yous"

vs harrassment

- equal pay difficult in shops, .Boeings,aircra t: wpmen entered at
40¢/hour not at minimum of $12.75/week, women got COLA after 3 months
women involved in plant comittes

read some of text
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This evaluation will assist the dinstructor and the Labour Studies
Programme in assessing the teaching performance demonstrated in this
course. Please complete the blanks on the left side and make comments in
the space provided. Thank you for your assistance.

Comments:

The course was well organized.

Yes No

Course materials and resources were
useful and contributed to my learning.

Yes No

Questions and comments were encouraged.

Yes No

Explanations were clear and effective.

Yes No

The instructor had a good knowledge
of the subject matter.

Yes No

Students were treated with respect.

Yes No
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Telephone Workers: Conditions

when telephone service began in B.C. in the 1880s, the BurrardA Inlet and
New West Telephone Company first hired young boys to serve as both operators
and e messengers. Excha@ges were located in stores. As the service expanded,
the @ompany chdke tﬂhire women instead, The*'ouths‘ were rude and playful, while the\“\
women were willing to work long and hard without pay for their tmaining, status
of the jeb == and for the same money as the boys. An il operating job
Was soon seen as préfigious and socially valued vork ‘SR for young women.
As the telephone spread and subscribers grew in numbers, the work was more
regulated. Monietring enforced speed-ups and a communityﬂ connection
with city-operators disappeared. The com any brought in strict behavior codes for
women and women continued to work an eight hour day, with split shifts, without sick lean|
for low wages or none at all, if trainees.

Management, in this sector, was viciously resistant to organization. Most f
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Teleppone édperators in the province joined with electrical workes and linesmen

in the International Brotherhood of Electrical Workers #B when initial organization

New Westminster and Burrard Inlet Telephone Com es,
began at the

In the first wave

of struggles both the men's union and the women's local operated as one bargaining

. \

unit, despite their differexﬁ wor-king conditions. The company #fdid all it cpuld

to indermine this unity, wh ch msmm won'a clsoed shép for all telephone workers in \
of the Burrard Inlet Co. \

1902, ,.On November 26, 1902 the linesmen and operators Walked out to demand higher

wages, shorter hours and union recognition. The men and women had been meeting \

)
|

seperately to pinpoint key demands. Women sought a $2.50/month jnorease and men' ‘
s Tl e |
$5.00-$10,00/month more, New West and Victoria went mf, out in sympathy with the strikers.

Q@ The operators acheived & complete shut-down of the smstem because they struck

suddenly, leaving the company with no time to SR hire amd train strikebreakers.
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Women and Unioms in B.C. ‘Lz
Opera ting was ngpeasy e task; it involved complex technology amd without its
workers ke company was disarmed. When the company did hore strikebreakers the
wedther knoeked the sustem out of commigsion. The striker received overwhelming
support from the public, and from the business cimmunity who resented the Emonoploy
the telephone company held in g the comminications @« industry.

A business men's group offered to take over and itun the cimpany with the assistance
of egaimgd#s operators who voounteered for this task while the strike was settled
throgh negotiations. The union agreed to the gmar proposal but the com.a.ny refused,
furthir alienat(ﬁ the public.

P The compnay capitulated toA the' unionjs demands, granting recognition for
Local 213, including the ipmme operators; and 8 hour day; wage increases;

a ten day probation perod for traineesj $20/mth. for city éperators and $30 after
2% years; 3 days a mmmS month sick leave; Saturday afternoon off and a clgosed
mgingps 2hop, the major union deamand of this period. Elaine Bernard, who wirtes
of this strike, suggests that the workers won s#@®afer only two ando ne half seeks
because of theeconomic power of the strikers, the crucual role of the operators,
the increase in public sympathy through the strike and the gplagk of time that

the chmpany had to recruit scabs.

The IBEW local had welcomed women from its inception in B.C. The operators'
local was established az ™Auxiliary One" pf the IBEW, but despite its name, functioned
as a full and democratic local of the union. ;t elevted its own officers,
chose its own prioritiesymsmsh. Two #®representatives from the men's local
attended the meetings, in what NemimwSesshehinssggenisgency have been an at times

paternalistic, at timei igg 'za"{.itgnally useful liason relationship. This organizational
even

up
nuishessswssmmin mod e1 M Intemational 's%policy of estbalishing

seperate wmpen's divisiosns and Jocalsd What was crucgal in thke f’trst strike
was that despite seperate locals, the union fought for joint demands and recognigtion
as a bargai ing unit. This was essential around the closed shop.

In the years 1902-1906 management constantly harrassed the operators local.
It re
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13,
It refused to recognize the closed shop which the union had mm fought to establish. The
company routinized thw work, introducing intensive monitering and supertision, isolating
workers from each other and making communication difficult. As was typical of the
female labour force of that time, many young women left the trade to marry, and
were replaced by women who had no exper nce with trade union and certiinly with the
io tancy of the prewious Wlmimstrike.

It seems that the men's local did not retain a consistent relationship with the
women =, who were isolated within a male dominated trade union movement ad experiencing
constant harrassm,ent. Apparently there was discussion of "whipping the operators
into shape" and of the mmm® strategic importatnce of the wo,em Being unionized. In
any case, wim with the azsistance of the IBEW Local the auxiliary was reéhaped.

Fhe existence of seperate locals became a problem as the union moved® into its secon
strike. Men wre not really conscious of the pressures exérted by the company against their
sisters. The company apparently saw the women's desire to organize as a threat
to its management rightsg it sought to entice women with courhes , lounges and
a gmily ideology" rather thane®.the right to a union. Qperators were forced to
sign an agreement stating that they would not join amor be fired , This so
enraged the women that they went to the men's local for assostantée. The union
had, unfortuna‘ay not enforced ite clozsed shop agreement for the dperators. The
men fully supported the women but on the basis of union recognition, not on th basis
of a closed shop and joint bargaining unit. dwdepest—

. ] }by Marie Campbell,

There are two interprestations of the ensung strike. ) € male
unionists failed to support the women and crossed the picket lines, leacing the women
vulnerable and forcing a defeat. Sexism defeats the women's determiniation in this
perpective. The other point of view, developed by Elaine Bernard, suggests that
the union made a strategic error in not enforcing the joint bargaining unit of noth
groups of workers and hat they underestimated the cdmpany opposition to their strike
and the lfzﬁth .of time I,"By‘.za‘l: cd.s uld ;f.l}e win the dispute this Ee:n&w%

1% A e ‘te}m"ﬂ ine

W R fhor tactics : the women, but tactics in part deriving from tradition




e it £ e o e et Ao b ot e s e e

14, Wo,em in B.C. Unions

P

\ . v e .
al practiees of craft orga.nizatlon a.ndka'giimdes Wmaﬂ
seperale from The inkresk A

When the workers r:.ch on Feb. 22, 1906, twenty crafismen and thirty-four operators
hit the bricks. Fhe company was pre'@red for the conflict and hired strikebreaker.
Business interste unified ggfx against the strikers this time, industrial realtions
had grown up in HB.C. and the bosses understood on @Bhich side their nread was
battered. The international vice:presideﬁt of the region supperted the strike.

The VILC and one newspaper suported the operatorsk. T ENIEFIEINIEEESEmY
Snseemeemmy The wom,en and men stayed out throgh the s spring mms,summer and
most of the fall, By November the linesmen began to retumm to work. The opetators
had lost thier strikepsmiisssssssw and their jobs. It would t ake over ten years

r HeeeERRPPREY the local to be rebuilt. uiEENEENSEDNSTENEEpEEE
p— Nk b d

Other groups pf working women organized at this time. From 1902-1904 the Retail
Clerks Association gained seventy-two memberpsy but cmibmpmaiasi eventually disbanded.
The Shirtwaist and Laubdryworkers International Unionifas actiive from 1902-1903,
fighting strikes at seceral laundried to win cl@gsed shop agreements. Th e Victoria
local struck for back wages in 1905. The majority of the strikers we e women and
other u nionists supported them with fomations of food for themselves anf their
children. This union also disbandeds® .

The Waitresses and Ladies Cooks Union elected a womaifficer in 1903, It was
part of the craft union meovement. This union had a strong history of opposing
oriental labour in the province. While Marie Campbell suggests that this was

Hewner, erisant: -crientalisim
a resu t of manipulation by male union leaders, H; ma.y well have been because
unionized white women waitresses saw oriental unorganized shops as competing
against them and undermini their wages%mg?ic of exclusion, rather than
organization may have appealed mummblymmiw as strongly to white women astom:;:te
workers when their jobs were threatened. Anti-orfienatalism was also espoused
imx by laundry workers.mployers did not hesitate to threaten women with

(mmaerd wonkes,
replacement by &, who laboured without citizenship rights.‘n'er( is noql((s/un 7)~af

men woutd be meuw fow a\sf.nsi{?mcr?m%,ug (,Jhm?lqeﬂﬁl’\ atede
|, Auecty v feared Ccmpehhbnv-undgaLH-Wj




Women in B.C. Unions 15.

After 1900 there is increased eviflence czf women workers' orgamnization, with
varying strategies emerging. Both M{and carft workers sup&rted legislative
as well as negotiated soultions to women's low wages and unprotected conditions.

- Bven __when vomen organized there was an underestimation of the values of women's
worke By the 1910°'s inequal wages beteween male and female workers had become
instiutionalized, even in union secotrs. Thhs, when the Hotel and Restaurant
Employees Union won a new contract in 1913, male waiters won $15-!18/week,
waitresses $10-$12/week and chambermaids only $25/month, a 17 day increeasé.

This was half ogf a living wage for #ss® that period. The report to the VTLC
recognized this settlement as inadequate ® for the women, but saw ML the
package as a whole as a smwictory.

However, consciousness about equal pay for women began to emerge in this
period, = €cause of the impact of the war , but on the other because of
the struggle by women for Minimum wages and decent wages levels infﬂmion contracts,
In 1918 in the B.C. Federationist a series of articles expound th importanc
of equal wages for women in industry, WEBMeony unions supported this in order

As wid, They rcogmugpal Tt Uetfer -poud 4 wrutd by prodichs whieh v
to protect the interests of soldiers overseas and union men still at works sThe ey

fornudated fedlus
-demand for equal pay for women was one of a set of deamds that sought the p%‘gfgﬁ”'ml
of pre-war conditions from ind strual conscription and legislatéd war tiem conditions.%

- 4 %, QQ
re ism however, a different, mmore radical stream of thought about women's % % 5.

x %

wages, Writers azgue that men and women has the same Jeeds, that women have theq’y%,:%
and that it cost a single woman as much to live as a single man. /Qbé;

same dependcents as working men. Women should be paid for the work that they x
. 4
performed. . ®

-~
Organized women remained a minority within thw vell within
_ Yancouver
the labour movement. In 1910 out of 300mwomen working in hotels,vrestaurants,

only 13 were .= present at a union meeting. By August of that year § hotels
employed union waitresses. The married, female delegate to the VTLC pushed

for union hiring, but the union found that there was a great e demand for workers
than they could supilye n (9 e wabwooes mergea el e mens (sead .

B S el
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Between the years 1900-1921 Vancouver workers tried to keep my pace with

rt;xaway inflation. Changed in work methods brought increased productivity but
wage-iét SEEER. times fell. Whenmm they r#se they did so far behind the rate of
inflations.

In , the SENEE Council of Women in Vanoucver, themselves often emp
loyers of domesticvs and tied into the ruling interests in B.C., estimated a
living wage for women at §7.50 per week, ﬁdt is $5.00 W= for room and board,
and the rest"!on carfare, laundry and clothing. This figure was well below
that estimated by women as required for their survival. Telephone operatorse
who wereilllllgig: well-Ppid for women, egrned all of eight dollars pwe week in
1906 and had to confwmem to a strict and expensive drescode and maintain excellent
health. The COuncil dropped this estaimate to five dallars per week as 2 submis
sion to the Minimum Wage Board. Most women, in fact, Earned below the Minimum.
In the 1920s $1200-1500/year was necessary to support a family of four. Eighty ¥

per cent of women earned below $1000/year, as did 60% of Canadian working men’Palmer
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Consumer goods production, communications and service sesd employing women
grew in the 1920's as inion workers gained higher wages from corporations

. . N\
who had ralized the imprtance of tjhe demestic amrket. While wowen's Jjob o pewrr——
o

opportunities grew, the rationalization, and deskilling we=of women®s jobs also

increased. 3

The commonly held belief that women's Mce was in thehome meant that thier

workforce invo¥vement was seen as secondary == and their income sé%iementary.

When combioned with the view of men as wage earners, this provided a ;trong

rationale for low wages for women, for they worked, after all, for " pin money",
The growth of workers wages and social reform of the 1920a was both a result

of ongoing pressure for the organized labour and workers ' political movement

and a relaization by capital of theneed for m#® home markets, The working class

family, according to ESwssx Ewen, became increasingly geared to consumption,

Despite higher wageag)tgge majority of Canadian® workers did contimue to earn
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_;'gnionized vomen had a roughtime when the union movement igiasssidsnsmns
M! broke into internal werfare. sibssssssssssismg Their organization
was bo fragile and experiance as unionists too new for all of the debates
to make sense and ,for their unions to sustain themselves without funds and
mr%%;t employers. Thim, when the telephone workers joined
the 1919 general strike, they did so with militancy and convision. At the

conslus on of the strike, they were tah only workers threatened with demotion

They satyed onstrike for two weeks but released other unions from thier

defense thlling them to return to work, W
R —— e R R R, B.C. Tel

treated the operators viciously; striking supervisors and senior operatprs were

demoted and all workers forved to work side by side with strikebreakers and under

the supervision of strikebreakers. If the irade union movement had been string

the women ‘would have received support to fight the harrassment. As it was,

the B.C. labour movement fragmented into many political and organizational

debates and splinterq. The result was that the women were 1£ft to fight the
theqr union

company on thier own; MmEpRdiied of isoclation and pressure.

The problem was that women and men in the unions were at different stages of
organizational development. Men had been able to, with tremendous conflict,
carve out a terrain on union power Xand establish organizations structures, albeit
ones that were subfject to destruction through ;.'ecession periods. Noentheless,

the ghell was in tact, and the debates that raged were major ones of industrial

‘uxl’ polwitical strategy , Some of these \%e Pf relecen® to women, but their

) lml of organization was far behind that of men and, even in the most miliatn
sectors, more transitory, lasting for two years at the peak of organization the
dykng again. Women were again and again thrown back to stage éne,while male

workers had more of a chance to institutionalize.



