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Consumer goods production, communications and service #msdy employing women
 grew in the 1920's as inion workers gained higher wages from corporations
who had ralized the imprtance of zgﬁe demestic amrket. While wowmen's job oppewrrrmed
opportunities grew, the rationali;;;ion, and deskilling we=of women's jobs also
increased, Unionism was inhibited in offices 1;f te:}ephone chmpanies ciiolig
where every word and gesture was monitored and sped up., On the other hand®,
the nature of some servéce work, such as mumes waitressing for a working
class clientele in cafes, opered awenues of commgnigation for women through daily
contact with ssssmunion men, One woman talked of gaining her union consciouness
guring the 1925 longshoremenps strike. Wmpme The cafe owners where she weeRed
was a waitress gerved scabs- union men came in and through discussing the key
iasues in the strike convinced wea herto cut off théé} service,
The Iluctu}ating demand ibfor women's labour comﬁ;}ned with women's limited

"
experience in the workplace ar® experience dependent on lifedycle as well
Ths  well
as economic cycleg may wWeim have kX limited the dvelopment of a ocommitteed
work identity amongst women. the ways

Bryan flaher suggests that worklhg life had an impact on xiwemegpe=that family
life eas organized, both in terms of resources (¢memenimmydesiswegy (W)Wj

and structure(frequency of contact for example). These effects would be most

evident when entire families were employed in an industry, or when seperation

was required for survival, such as the case of young women who hired out as domestics.

The commonly held belief that women's ﬂéﬂce was in thehome meant that thier

workforce invov¥vement was seen as secondary = and their income sé%lementary.

When combioned with the view of men as wage earners, this provided a gﬁrong

rationale for low wages for women, for they worked, after all, for " pin money".
The growth of workers wages and social reform of the 1920a was both a result

of ongoing pressure for the organized labour and workers ' political movement

and a relaization by capital of theneed for m# home markets, The working class

family, according to Eemsx Ewen, became increasingly geared to consumption,

Despite higher wageag)tﬁ?e majority of Canadian® workers did continue to earn
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belwo $1,000 per year, well below the poverty lines. Nonetheless, advertising and
social attitudes began to suggest that working class people could enjoy leisure tiume
and €onsumer goods once exclusf%by the terrain of the middle and upper class,

While domestic kmetmwwsssm labour remained a heec vy burden for womeri, applianced

began to appear on the market. Decreased hours of work probably helped women who were
both homemakers and workers to stay in the albour force, beginning the trend to
married and divorced women entering the wage labour force, The filled the growing
number of suervice jobs,

Conditions of Women's Work

A Women workers faced two distinct sets of porblems inthe ways that their workplaces structu
thier work experience. Women worked in either fragmehted, isolated small shops, offices
or homes, under strict paternalistic(or in the case of dmmestics, maternalistiﬁi?
supervision,@ Women were forded, at worst, to toil at home or in others' homes,
It was difficultto locate one's co-workers. Alternatly, women found employment ¥
with large corporationys, for example, telephone companies. Women's work was the
subject of constant rationalization, or "Taylorism", that is technological change,
deskilling and continual speed=up. The modern office was "a highly rationalized
EpkEEs? office in which deskilled jobs were defined as suitable for women's
work,nFhillips T T
The central expense for both small employers and largei ndustries was women's
wages. It was for this reason that women experienced such intense *@&=& rationalization
and speed-up of work and an unprecedented hostility to thier organizing attempts.
Employers were almost alw?ys male and accostomed, as well, to s®m® female subordination,
The nation that women would o rganizax was a direct challenge tothis authority.
Al though B,C, women andmen shared employement by large anti-union companies, thier
conditions of work differed. Star Rosenthal sums up women's work location in this
period as "scattered, é::ﬂ:::#:ﬂ; no space to congregate, no access to public life, no-@trans-
pertation to work, no childcare, and long hours of work,"

\
In B.C., with a @#® few exceptions, male and femlae workers experienced an extreme seperat:

as to where and how they worked. Even when men and women shared a labour force women were
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strictly relegated to the bottom rungs of the work hierarchy. This seperation
led to a general lack of imagination on the part of men as to the conditions of
women's work and the real personalities of female workers., It was eve?ﬁore

difficult to imaggéen why womenwould need and want to unionize,
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This was a time of growing unity and strenéﬁa for the B.C. labour movement.
The B.C., Federation of Labour united all but the I.W.W. and rail brotherhoods.
Crafts unioniigp grew with a spurt ég? consctruction. The boom of the early
'10s collapsed as Canada moved into World War I. International markets @ evapaorated
u!!’leaving in their wake high unemplogement. In 1915 there were riots on ¥
breadlines in Vancouver. As union membership fell with lay-offs, woekres resorted
to legislation and political alternatives to meet thier needs. jabour candidated
endorsed women's suffrage, an end to assistance immigration, the establisnment of
a workers' compensation board,ant eight hour day and puclic relief works.

Western labour was well-organized and radicalj it was able to win a far-reaching
influence within the Trades and Labour Congress. One of B.C.'s central concerns
was that the government would bring in conscription. Zfumesx Unions feared that
the conscription of labour would logically follow in the wake of the conscrioption
of soldiers. Union rights would be bypassed by wartime labour legislation.
Ifxumsmiin This fear of weakened bargaining rights artctrEsgenassioustimism

adthaseRmerx combined with the belief that this was a war for imperialist spoils not

for human liberty.
Before the outbreak of the war the Western unions were able to win an anti-
conscription positionwithin the TLCC, The BCFL,VTLC, 9 Fr TLC and the NWTLC
all oppesed conscritopn/ National P& policy favouring women's suffrage and
the workers pampemsssbisnx compendation also passed. By the beginning of the
war the TLCC had retreated from its anti-war stance. The B.C. labout moyske—t ndévﬂqw“f
experienced an 83% rise in membership, as war industries developed.
Discussion of the direct action @& general strike #® tactic had gone on for some time
in the province's labour movement. If the government imposed conscritopp unions
argued that they should walk off the job. However, the actual level of support
amongst the rank and file for such action was inadequate to back the tactic.

Parellel to this discussion of strike waction was the escalation iof independent

labour politics,. Labofur candidates, running on an anti-war programme polled
—

minimal votes.® in the 1917(?) election. This was seen as paktly the fault of

women, limited suffrage had been gralted to the wimssge wives af soldiers. These



wemen shpported.x!’conscription beébuégt they wanted to bolwter the war effort oversead
to protect their husbands. The fact is that many people voted for the war effort,
not only this new group & of women voters. In 1918 Mary Ellen Smith was returned
as an independent labour candidateand the first woman in a provincial legislatuze.
Within the political arena, labour increasingly deivded between those who favoured
the Socialist Party of ££ZH@% Canada with its growing support for the Bplshevik Revolution,
and those whpg favoured a more traditinnal dm®mx parliamentary labour party. Whatever
camp people were in, the Russian Revolution served as an inspiration to working piople
as did the growing wave of protest in Western Europe. lThe issue of dewent wages
tied to wartime inflation and the removal of anti-mmierx left legislation became

2 (_such as the right to organize
idMcgrasingly improtant issues in the provinve. While union rightsy’had been given

thexgayexnyErstxikesxandxkeskentsxhadx (the fede banned strikes and lock-outs,
a certain leway to faciliate wartime production,aggk radical organizations,yexexkarned —

with extensive prison sentences attachfled to violations.
The firat Unacouver General strike occurred in 1918, Ginger Goodwin, a farmer
vice-president of the labour congress kad had met his death at the nands of. the
special police, who combed the hills outside of Comox looking for draft resisters.
Goodwin had chosen to refuse servicgf%QThe police apparently shéf} him BIXhzux
without warning. ®oth his conscritpon (Goodwin had t.p.) and his death led to
outrage on the part of B.C. workess, On Fri, August 2, 1918 tradesmen and industrial
workers walked off the job fo;ggﬁs day (24 hours). While many working people suppwrted
the strike, returned sol%%gis rioted &, attacking £g;%f;bour temple. Spldiers bpitered
s&iz=ees’ foreed
union leaders. At one pount{Victor M;degly , the waékr s out onto a window ledge.
He narrowly escaped death, crawling back in. When the soldiers rallied to push him out
the window again, the VTLC' telephone operator blocked thier way , pretecting him
with her own body. The soldiers, perhaps humiliated by this woman's courage;retreated.
The second general strike took place a year later, in sympathy with the Winnipeg
strike. Strikers in Winnipeg wemesessss were defening postal workers union right,
the right to collectgive bargainig and a living wage. When the:?overnment threatened tp

fire pasaty postal workerfadd use the militia against WInnipeg)Vancouver threatened
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. Unorganized workers j;.n-prboih women and men, jo1nnd the strlke out of conviction,

*l‘ ’ [ “: |
The'unlon mo%emen%qll-nlix ueed thf oppprtunlty fo appeal +ta workers to 301n B

1

|

a u blon. This appeal was 1rec£ed Lt women in the public sector. Govqrnment ‘13

(.

! { f ! i
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cha omen at, the Tuxedo Hospital earned a11 of $1.16 per day. After & rkame was '

i , x|-’ ," : i | it

dedpcted'he wopen had all of 31 Dé for f od, cioithg and rent. ’Thé bulletiq

H
beljieved o | ! i
it was"high time"that the fprmed a union. The article exclalms- |
. Il i | l E}

,' ! [[‘ .,"” 1 i | !

"Onf dollar and sixteen cents a day fof scrubbinb f1001s and then te boaseb

!"'J‘ Z'

profess not to know the Gause of 1abour unres o Only living uage codld

! °
| "

{ !
allcw workers access to education, housing, gencral culture and "ETESMPw "heal thful
l
amusement",

By Housewiveés were zlso active in their #@& support

for: the strike., The Ways and Means Cimmittee of the Women's Labour League set.
uEp took over the dining room of the Strathcona Hotel with the full support of
management. They set up an eatery where "girl" striker could eat.inunﬂ!?ﬂ!ﬂ!!gm‘ua_
ilecggnizing that women's low wages &Zg@* lack of strike funds meant that they were
impoverished the women gpwemcould eat free of charge, while male strikers were
L’full

welgomed but asked for a”donation or payment. The kitchen continued successfully
umtil o Mr. W.J. Christie, a local financier, forced the women zout by threatening
10 fmreclose on the hotel's mortgage. The women moved to a new locaticn, Wormen 9M¥}2h4kl$
N Shukers Alped To eatzabolod Nyl ofOT Stukeng WSBUeesrS .

High hoped for an early settlement faded and the strikers found themselves

with massive public support, but little resources and intense reprsseion from

the Climadsmés militia.

guuﬁnnnn-wuﬁu.dllub Leaders of the strlke were arrested and held in prison.

A Mrs. Armstrong was held for three days, charged with "inciting to disorder"

[ ;
and committed for trial., It is clear that the governmant believed that women's:
rolefwas important enough to warrant repression.

After six weeks, deSpite sympdthy strlka in other cities, the strikers
' - I

o

'ln'

we e'forved tb bppk dowT'an 'returnlto woxk.i While many union were able to profect
{5 R ; - ‘ , o

bigt B




ek O R e BT R iy RATIL A £ BBl

t heir members against reprisals, retail store owners rpfusied to relnr:tate strlkemg,

| l | ! ‘? s I

"girl" clerks. Unions gathered funds to help the wom, en ﬂtght for. *'_‘I}his union ‘

cam‘;e out to support the other strikers, Now they are lopked out."n 'UnfOrtunately,
i (experiencing extreme victimization, 7 |

this pattern, of weaker, younger unions, with female members wasVto repeat itself

in f;the Vancouver sympathy strike. L :

. There is far less evidence of women's involvement in the Vancouver strike, |

which ran through Hune of 1919, There 'are m severél reasons for thiafo

SRR CE I o | WL PR STOL eI L R '

Women were fewer in number and mc? Ye isolated in Vancouver thln in Winnipeg.
e i ¢ recognition, umjon hiring
Their umons had faced great instability; women would orgamze) £ight for wagesy

and condltlons,and then lose their new conditions and ‘thelr union because of emplo‘yer
- and
harrassmen}, high turnover,
n male 1ndustes '
Temalneaos 0 u'uons/‘domlnatod the labour scene zin VancouJer The strike 1c,adershlp

§

" WISICUD RGNS Ui

e e R et

~did not want tc challenge government authority by shutting ‘down essential setvices)

1
{
choosing rather to cripple the eccnomy. They also exempted newer, female-dominated
unions from the sirike, in phrt because they provided services and because they

were afraid that they women were'too new ’to unionism", This retail clerke, laundry

L RTINS e

workers, hospital workers, and hotel and restaurant employees were to remain at

1
work. Telephone operators were also to remain at work until the strike needed them

o BB meeannts st o e

as an addi tional pressure @n thbe government. When scabbing was organized ajainst

oal worker>
the stri}f@ing stecet rband civic workers were threatened with firing by city

council' the spesErPPersm@w® strike committee called the newly reorganized te].ephoné

! |
;j,‘ . b i

ZOperators' local into the fray. o ; ,Q
orig
[ | These wOmen bec@ne the labour heromes of the Vancouver strike. Thekdemandq

f4 g

li{ eof the Yancouver workers were far reachmg.v They fought not oniy in defense of the
£t i

( | i

f ":Bt[rike ln Winnlpeg, but for the natlonalozation ofmajor ut111ties, a six hour work |

i | ' ‘

'ibsed shops and livmg wages., Unfoztunately, m tha face of gQNemmmt oppositxon

il

l e strike ?on became a strgggle to defend w stmkﬂin§ workers against

i
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*ale to return to work w1thout harrassment.‘ However, the telephone company “threatened
TRE AN T

'tp demé’ce strix?ing superviSOrS ar?d senior operators. A1l but five workers at e

the phone exahange had walked ofi the job, Wlocklng ¥R ESEye the i Ll
doors and throwing thler keys i’h behind . them. The returned workers would“-'

|

) |
2
che not ole loss of lm'satat"cus and wages but would also be f!orced to worlic §‘1 l!t
i ! i ' | |
Lth strlkebreakers the qompanykhlre¥.| The operators released the rest of.‘l \
: | , % ]
the general strikers froui the:.r defense, stating that they'could fight the | 'i v
| i \ 5 i

dfocrlmlnatlon matter iyrnselves“ ﬁ Company linesmen and technicians stayed

\}
i ik}

i
)
I
omlzt with the operators for an addltionle @m tvwo weeks., The workers finally
-*“returne.d without winning protection for the m women, Company
WM harrassment and the inability of the weakened
uoion to defend the women led to the 1éss of the operateors' local after several
years. The women had won the respect of the labour movement: "The action of
the telphone girls in responding to the call for a gereral strike has ﬁﬂced them in a
‘ciass by themselves amongst workers in this province". ISl apmbia AR erawbpy:
"m Y%& have @B been wiser on)the part of the "hello girls'" and certainly
ornn the part of the stronger industrial unig:ons tc stay out until the wqjen
could returh to work without penalty.

When reviewing these early strikes it is important to understand that
condtions then and now are not the same- Unions had few economic resources,

TRl Ry the traditiong® of women's organization was mot
§

as firmly implanted as to=day and hoth Winnipeg and Vancouver misjudged the

length of time that would be needed to win these strikes. However, the impor tance
of' public support, union administration of essential services, wm$ the -
prptection of workers threatened with Job loss,#f, the responsibility of the
enfbrie trade union movement to defend all those who participate in or supprt

' 1he invelvement of £ who work werlii The homs, ond
the strike, smsl the need for a realistic and developed strategy mg® may well
be f‘key compnents tp a successful general. strike in 1983,

| b { |
! Voo T FE "



tp strike. Vancouver struck not only against the use of the militia and for
reinstatement of the workers but for a comprehensive political programme é;r
Remangginzkugedx thex oxRENrx XX XARK X KR XRALXERIX X ZALIARXAEXNEFR XX FIAX X XXX QXN KX X XQX
pxexerthpaxding. Some 10,000 workers mm wen%?ﬁg;eﬁzéggz 3
IrxthEThEXHRIBRXAEEXREX X REXXXEXEAX XX EHAXNENBERXNEXKEXEX X RXXREX LXXEXX SR XXKE,
Inxthexxezordxgtxikeyxthexapyx The stridke lasted a month, from the beginning to

Voo ,
the end of JuneX. Most workers who returned to thiex'jg7sxx did not experience

stlkl .
victimization; the exception was the onﬁy/women's union allowed to join the striedlg—i=

@he telephone workers local.

SEE General strike stuff
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o | WSTRIKK OR STARVE: The Fight is Ont" PR A AT
C .~ Vomen in the 1919 General Strikes Fat

| , .

. When wéiers in WInnlpeg Me’ht out @n strike in May of 1919 women eagerly 1

f # “.1 oy l { X 7

Jplned the ranks, Of the strlkers. In this western city women worked as retailﬂ

1
1

clerks, waitresses, healthcare workesrs, stenos, teachers g, garment workers

ans |in 1ight manufacturlng. Many of these trades had seen embryonic orgznlzation

as partzof the post-War fight@to keep up with rampant inflation.
The

pag%s of ﬂee regular.strige bLiletiAVEpeak to both male aznd female strikers:
"After all, which is more important, continued profits or the permanent well-
beiﬂg of men, women, and girls and boys?" Women are mentioned as particpants
on p@icketﬂ lines anYmass rallies,

| The strike in Winnipeg shut down all sectors of the economy. Not ohly

men En heavy industry but civic workers, clerks, teachers, clerical workers
‘ and those on strike were
and telephone operat@rs struck. The strike committee uﬁg’conscious DAL S A STy
oo b ;
W not only ivmunsfssbdmeraews of the importance of defending workers

‘ ! i need for

collective bargaining rights but of the -ifiwr=sms®® 2 living wage, one that
| ; §

woul? end forever the high rates of infant mortality in the city. Some 282/1000
' a

1nfants oﬁvﬁerklng class maternlty vards died. Ems Prmacaingdistthbu ORI
\diving - faant Yhat wepd ¥
Poor food and crowded“Conditions memse babiess K*u sceptible to epidemic Ry
| thus
in their first months}'death ratee climbed even higher., The issue of infant
| invel veel

md%allty-u-s‘a conscious appeal to all members of the family, including working
clas% housewives,to support the strikers demands.
Business interests in Winnipeg organized the "Committee of 1000", whose sminm

task it was to hire strikebreakers, lobby against the struke and produce virulent

;.ant4&str1ke propaganda. 1hey centred on women as vittims of the strike,

i

l,;

? commlttee posed the general strike as "a

L i

i hopi:rg to wln 1public Bympatt]y.
' JR|H

I\A

‘fwar n women and thldrEh"5 mhd btrkkezs returned this volley. They ## argued that

) ’ I i bt R ”)]»;I[ fifi b ‘
I I lis ""l ‘1"|l e ‘:l
t! Se I N Pt |

Was members or the commltqeé 'Po had, ;n 1918, organized against establishing
{




insuring that W1m1peg wab without telephones for the duration of the conflict,

I
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Mtf’imum Wageb for women workerb.. I't wa: they who had establ fshed Laws whioh pendlizeo by

| who B 1
meq g raped or seduced young women with two years 1mprlsonmé°€, while cattle rLexstler.{:‘ L
l ) ¢ [' i |

fao,ed fourteen years in jail. It was they, who treated their women employees with

!

les{s rgspect m thah that given prosti‘ruteu and forced g them into "starvation, ¢
v ‘ ‘ ;

|

SUI'CldE or §hame" ”becauuex of indecently low wages, : B
‘l The Winmpeg striké\rs‘ began to administer necessary services to insure the .'

well ~being of working cla’ss .communities, A food oommittree was established to"feed ; '

um‘on men and women". Milk dellvery and access to food msesetrisappeared as workers ' .
! i : ! |

in jthose sectors remained off the job. The strikers first convinced the cit:y to :

w set g up food amd milk depots. They then decided that it was more

efficient if the Teamster drivers actually continued with dsisimsesie® deliveries as

the’iy had before the sxtrike, but under worke(s)control. Tt S T R

Thils way they iwwmable to insure that the limited supplies of bread and milk rezched

young chilren, nursing mothers, the sick and the elderly. These actions cut

-,dJmL (idey pecy 'e
across the Committee of IOOO'S hysterical reports of starving children and won the

| ol 5.
unionists support from housewives. omlady | when byt lines wace devnec b_‘;j a Stevet, ¢ lechited
ol ¢ g Al e wemens Théa o s wke A4 iy o ud

werlars estored Paser, eminding The pubhé thad U wae il seivicds A The ~
~ Women strikers experlenced harrassmen*t from their bosses on the picket line, (L.-nn/\uv\\h

= Acoording to the 1

bulf’Le tins, Bertha Newman was a:"fragile ‘;yoimg girl". NMt. H.L. MacK:innan the huskj

fwner of MacKinnon Co. Ltd. "so marfed the little girl that she had one arm in

a s'111r1cr for a week", when she }lucketted outs1de the Coca Cola Building where

MacKinnon worked. The "little girl" was ' - courageous enough to take MacKinnon to

cou;rt and win her case. The description entails genuine sympathy for this woman,

but; it walso calls on feminine fragility e vulnerability tp win public empa*hy.

! Female strikers were wise in their use of tacti@s. The Winnipeg teiephone |

Ope&'ators had been on strike the year before., At that time the company had hired

the| "daughtersof the wealthy" to work as strlkebreakers. When the operators walked

R uipment and |
out in 1919 they pullecf all the f‘uses out 'of theYswitchboards, including the PVX, 3
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‘ |
|

| g ! i

1|
! \ b ek U
| Lk

i i



Sevefl weeks in{g\p the Vancouver strike an important confere ce took place in

Calgary, WHile the Western Conference was initially only to prepare for a radical
stance at the TLC, it in fact, resulted in a breakaway: the creation o.é the One
e
Big Union. @ The =@k centred on the debate bétween industrial and sraft unions,
with the@ West repres:inting th radical ind(ﬂtrial spirit and the Gy@tre, the
SEEfr cénservative craft traditions,. ~khe OBU was agressiwe in its organizing
stance, inclusive in who it chose ta organize,‘lﬂieveloped a decentralized structure,
orhrg inoregeds o WMUM)
with recall and refermndum procedures leaders or major decisionse
The Lumberworkers Industrial Union was the most successful affiliate. Through teir
organizdtion 1ogg‘e’}s made signifigant ingbé(vements in camp condtions. Industriak

@did the Van\.'TLC, Prince Ruper a istrict £ o ine, Mill and Smelter Wk
unions, teamsters and some trades joined/, Employers cklisted OBU members;

thy mfused to negotiate with the union. Members fu-a‘l.d themselves in he difficult

position of belonging to both Intemational unions and the @&BU. The Antenratiophls
XWRXRX

were able to nego\tiate with the employers becaus%hey arxs—faxidewexe had previously msxabkic
Jus l\o)dmf].S Fo“ndnu:dc;\

established ;\re]:ationships with them, Mggﬁ:&)}lionists &=ET dual memberships, 4% order

* By 1920 the OBU had 41,000 members in XXF@ Canada; of these 29 locals were in

British Columbia sms=swa with 19,064 members.,

to work_tisessefepdedimmt=they had to leave the O0BU and honour their international

union card.

Through early 1920 thee OB#) sustained its momentum. Thefconomy was strong and
u@onists were caugbt betwees struggles to establish new gains and the growing
factionalism within the labour movement., Disillusion had set in after the defeat
of the Winnipeg general strike. The traditioanl cradt unions and internationals
regrouped in 1919%, forming a new Vancouve: labour council in Sugust:ﬁ

It encompassed 9 unions with a membership of 5,000 by the end of 1920. It was led
by trade unionis@ who had long-respected records: Helena Gutteridge, Bert Showler

and McVity, ‘[ts&cusm political lobbying, the development of the Federated Labour

Pzrtymx, and work with returned men to cut across the anti-union sentiment which

-]

had so dominsted this group. It revived the racist traditions wiEEes of anti-Orientalaqsm

wid



which hagf;ggggrarily buried by the industrial unions. Both labour groups
wer{&n conflict, yet m& both were more radical than their counterparts in Central
Cnada.

In late 1920 the fumberworkers International Union left the OBU dver structural
and monetary differences. In the eastern ooal fiek%;, the OBY competéd with the
UMWA and lost the battle because of employers recogntion of the International.

The economy lost its momentum by the end @ of the year. erbt w#Orkers were first
hit, There were 6,000 unemployed in VyaCuver alone, Cambie Street Barade Ground
became a relied camp. The OBU was successful in organizing the unemployed. B th
working class political parties, the SOcialist Partt and the Pederated Labour Party
)4 alsohorked with this group.

The new VTLC launched a massiee and popular anti-Oriental campaigﬂ&hroghout B.C.
They believed that it was Oriental immigration which had crez ted a lack of jobs for
native Canadians. The helped to create the Asiatic Exclusicn League which toured
B.C. debéZ}ing the Soct&lig%t Party. The latter argued that workers all over the
world and country were hardhit by inflation, the pwoblem was not race or immigration
but(éob creation)and profitst The craft unions and internationals refused membership
to & unemployed workers in thier trades. Again they ran into conflict with the
indsut ial left-wing movement who argued that unions had a responsibility to loook
afte their unemployed Bm members as well as those paying dues and at work. Despite
the appeal of these politics to large sectors of the province's worling people.
the OBU was unable to sustain its base, succumbeng g® to internj?éivision and pressure

from employers.



