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it was a small and isolated group of women who worked in the early days
of this province. Women entered the work force later tham their sisters
in the Central ﬁtern provinces and did so in far less concentrated numbers.
In the former area, women were a consistent part of the workforce from the 1880s onwards.
In Toronto, for example, by 1875, women made up three quarters of the workers
in the garment industry. The B.C. economy was based on resource extraction,

-
with a notable dearth of semssimwpmmmt light indsutry, a traditional source
of women's jobs, As industries grew and working class consumers developed,
service sector jobs began to open for wonen. The early gold rush provided
tﬁ)ec 2as iloresses + booklo inders,

the first non-domestic jobs for women and opening of the railroad, construction,
mining and forestry provided, albeit indirectlym, the possiblity of additioanl

work. ,

From 175 €achy btginpmas, The. BC ecomoma hee béen wsewze- bpsed -_
h—-mww ge

a” N mning « k1119d and seni-skilled
companies dominated the econo vafrequiring industrig.-

=¥ahlmmis] abour force and the need for specialized tradses. ,,//m:
At the turn of the centruy B.C. still resembled a frontier- men dominated both
Vorkers in

the population and the economy.” Railroad construction and forestry werexargamizedx
isolated in a male ghetto of work campos. ’Jobs for women were relegated to
mrban areas, where eemmmé)ﬁ&mzt)wcam networks sevved Ainderlard mdusal

In 1891 women made uponly 4.4 per cent of B.C.'s labour force; expanding to 3@\5.
8.07% by 1911. Given the economic terrain, it is not a surprise that the majority
of -SENlimy women smpm who worked were domestics; this sector emplqyed a higher
percentage of women than in other provimces. The other categoryies which

- siovs
employed pi¥ortionalely more women were skilled waven's eS| such as

‘mursing, teaching. and stenography.

Ssessupiieiee dependency on the export of resourves provided a gurantea;;

\/(egmlic instability. Swés Cimbined with the seasonal nature of many secotrs,

Yus
such as fishing and forestry cmtd. an episodic labour climat e. Women
woekres %wmﬁc fluctuations in mumerous ways. Women tprov%
part of tfhe labour forve SENNENEEERPX as seasonal workers, in fish cammeries

and the agriéi{:nl secotr. At the same times, service jobs could fall dramtically
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with the business cycle, wither because industrial workess could not afford to consume
in re?ﬁﬂ stores or cafes employing women or beacuse firms such as laundﬁés
deﬁaent &on industrial contracts, or w%thy employgrs could no longer afford

to Py . vo-en s wages. Women's employment %in B.C. as the demand for workers

u s vhqle g but within this sradullmcrease there -‘*;Q relative declines.,

Iave Sth the depression of the 1890s and of 1905, vwaadeERELEISERERNg oPPOT tuni ties
for women diminished. Wage gains made by wimen in boom times (1910) evaporated as the
female al bour SEEEEEmarket glutted and women competed: against each other for work.

K The female labour @et filled easily. When jobs were scarce women competed
notm only against sk toehlr el’ployed workers but faced furthur competéion from |
omen at héme who might seek work during a depresssion. When other work failed and
women returned to domestie service, despite its |ow wages and prohibig:hours.
The price of domesti® weork was mgmmlisx cyclicall y depressed, not because the work
was deskilled but purely becayse it sms an enp.oyers' marke t.

While most wo en were isolated in the female h job ghetto, some shared a trade

Most of these women worked in urban cen
v’th men, for example bookbinding or tailoring. wOmen competed at times for the same
(as low as one third to ope half of et::ra.\e rate.

work for lowermumgmme rates, YVancouver Victoria tailoresses eventually joined
the union to fight forequal pay betwden tbe sexes. Men who they worked with “.SM
szuflkrezzngmmay it as important to include women in their union so that thier employment
could be regulated and competition decereased.

There were many more men than women residing in British Columbia in this early period.

There was this imcreased pressure on women to marry, thus there were fewer older single

wvomen in thelabour force. WM W



3.

| romotipg
This group has been jdentified as historically keen 'Wnization

because they have a ‘1ong_t€£rm inferest in improving working condition
and wages, The low n'umbers 6f suchvogen in the province may have effected
women;$ work iikkiale identities and thegrefore unionization. There werc
a‘sma'l'ler number of women in the workforce due noth to popilation amfnarti‘gl

s,tafus. Prohibitions against married women working did not relax until the
Populatjon distrubutin effected women's am=careers,

1820g.¥ iomen who Hved outside of yrban areas vere often marriéd. Both
attituteﬁ- ac o Jobs Tor women kept most of these women outside
qf the ]abouriforce.The majority of women who werked were msyounc. They
sought marriage as a «aabdll means out of unclean and unhealthy working
conditions and a 1ife of low wages, Women who were young and single lived at
home, their'eages were essential to their family's economic survival.
Emp_loyment as a domestic releived the family of thier sunport as well as
providing a‘limited income to women. The close family structure also
meant that attttudés towards women's workimg and unionization were imnortant
in determining women'; s 'abour acfivyt; Their is certaiiﬂy evidence of
family support for female unionism. for example, in early minimum wage
debates, unipn fathers stood up and demounced the low wages and long hours
entailed in thier daughersﬁ; employment. ‘'larreid Qomen#’ﬂ\vorl:ed
if a tragedy struck their home, in the form of wddowhoogt §2$,ious illness
L] ;
- of a spouse. In 1911 in B..C. some 51.5% oWWSpkers in the province were
single.) most of these were between the ages of 15-24. ALthough more
married and Wivorcd.mea entered the workforce in the

early twentites, w some 90% of women in the workforce remained sinale. This

trend would contnue until World War II.
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Consumer goods production, communications and service ses& employing women
grew in the 1920's as inion workers gained higher wages from corporations
who had ralized the imprtance of {j?l\'le demestic amrket. While wowen's job opwr=rraE
opportunities grew, the rationali;a/tion, and deskilling wm#of women's jobs also
increased. Unionism was inhibited in offices qa” te:Lephone companies cEikin
where every word and gesture was monitored and sped up. On the other hand®,
the nature of some servéce work, such as umsst waitressing for a working
class clientele in cafes, opened awenues of commjnigation for women through daily
contact with ssEsmunion men, One woman talked of gaining her union consciouness
guring the 1925 longshoremenps strike. Wwmsme The cafe owners where she wee®ER

Was a waitress gierved scabs- union men came in and through diecussing the key

iasues in the strike convinced wsm herto cut off théé): service,

The Lluctu}at.ing demand ﬁfor women's labour comb;\lned with women's limited

N\

experience in the workplace , ar® experience dependent on lifedycle as well

—nu S well

as economic cycleg may wWelm have kX limited the d®velopment of a committeed

k id o
work identity amongst women the ways

Bryan .ﬂa‘ner suggests that worklhg life had an impact on xiwsesspsbthzt family

life eas organized, both in terms of resources (w (W)W)

and structure(frequency of contact for example). These effects would be most
evident when entire femilies were employed in an industry, or when seperation
was required for survival, such as the case of young women who hired out as domestics.
The commonly held belief that women's ﬂéﬂce was in thehome meant that thier
workforce invo¥vement was seen as secondary =X and their income séglementary.
When combioned with the view of men as wage earners, this provided a gtrong
rationale for low wages for women, for they worked, after all, for " pin money".
The growth of workers wages and social reform of the 19202 was both a result
of ongoing pressure for the organized labour and workers ' political movement
and a relaization by capital of theneed for =#®& home markets, The working class

family, according to ESws®x Ewen, became increasingly geared to consumption,

Despite higher wagew) tlr\i?e majority of Canadian® workers did continue to earn
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belwo $1,000 per year, well below the poverty lines. Nonetheless, advertising and
social attitudes began to suggest thet working class people could enjoy leisure tume
and €onsumer goods once exclusf%by the terrain of the middle and upper class.

While domestic kesstmwmcrssx labour remained a he: vy burden for women, applianced

began to appear on the market. Decreased hours of work probably helped women who were
both homemakers and workers to stay in the albour force, beginning the trend to
married and divorced women entering the wage labour force, The filled the growing
number of suervice jobs.

Conditions of Women's Work

X Women workers faced twec distinct sets of porblems inthe ways that their workplaces structu
thier work experience. Women worked in either fragmehted, isolated small shops, offices
or homes, under strict paternalistic(or in the case of dmmestics, maternalist;=f$
supervision,® Women were for€ed, at worst, to toil at home or in others' homes,
It was difficultto locate one's co-workers. Alternatly, women found employment ¥
with large corporationys, for example, telephone companies. Women's work was the
subject of constant rationalization, or "Taylorism", that is technological change,
deskilling and continual speed=ip. The /modern office was "a highly rationalized
xEErEreld office in which deskilled jobs-were defined as suitable for women's
worlk,w DArlips T T
The central expense for both small employers and laréei ndustries was women's
wages, It was for this reason that women experienced such intense *¥&=2X&. rationalization
and speed-up of work and an unprecedented hostility to thier organizing attempts.
Employers were almost alw?ys male and accostomed, as well, to s®®= female subordination,
The nation that women would o rganizax was a direct challenge tothis authority.
Al though B,C, women andmen shared employement by large anti-union companies, hier
conditions of work differed. Star Rosenthal sums up women's work location in this
reriod as "scattered, é::ﬂ:::ﬁ:iﬁ no space to congregate, no eccess to public life, no-@trans-
pertation to work, no childcare, and long hours of work."

\
In B.C., with a @8> few exceptions, male and femlae workers experienced an extreme seperat

as to where and how they worked. Even when men amd women shared a labour force women were



Wage differentials Dbetween women and men are an early feature of the
Canadian labour market, with lower rates for women rationalized by the age-old
primary responsibility of women for thehome. 1The labour market was structured
in descending order, beginning with craft workers, on to labourersm éhen women,
and children (although women sometimes earned the boys' rate). Wimen earne¢ one
tenth that of craft WEEEEg= workers, in many instances. Discrepancies existed
in union agreements as well, for epample, in the Hotel and Restaurant Employees
Union @&n 1913 chambermaids earned twenty-five dollars per month, well below
minimum sruvival rates and male workers earned from sixty to sevety®five dollars
per month.

From the early days of waged work for Canadian women the belief that
"brothers and fathers help women live" served emplyers. In an 1895-6 survey
of the garment industry, conducted by the Knights of Labour, wmployers freely ad-
mitted to paying as little as $1.50 to $3,00 per week to women in sweatshops.
Ethnic minorities experienced particularly harsh wage discrimination, but even th
the best-paying employers & paid and whitest workers earned all of five dollars
per week,

Married women took work home, to persform between domestiw duties, and
because of social prohibitions against their employment, they earned even less.
Learnesr hired on at a lower rate, lsoing their @ jobs when the training period
ended. Employers swore at women, forced therm to wait for work, to work on
Saturday afternoons. Workers fainted from theupace of péeceb work
Technological change hit the cigar industry with the introduction of the cigar
mould in about 1888. Skilled men lost thier Wgmjobs to w..en ama children.
Employers proudly admitted beating an d humiliating"their" workersz to implement
work discipline. Similar conditions wxisted in Vancouver. In 1902 the Vancouver
TLCC heard reports of the Millinery House on Cordova § @k Street where women
trainees worked for one year as unpaid appresntices, In 1902, theprevailing

rate for women clearks was .# week/ (check!_>

Between the years 1900-1921 Vancouver workers tried to keep mp pace with



b.
strictly relegated to the bottom rungs of the work hierarchy. This seperation
led to a general lack of imagination on the part of men as to the conditions of
women's work and the real personalities of female workers., It was eve?hore

difficult to imaggéen why womenwould need and want to unionize.



runaway inflation. Changed in work methods brought increased productivity but‘
wage;ét VIR times fell. Whenmm they r@se they did so far behind the rate of ’
inflztions.

In s the SN Council of Women in Vanoucver, themselves often emp
loyers of domesticvs and tied into the ruling interests in B.C., estimated a
living wage for women at $7.50 per week, ‘é{}}t is $5.00 ¥ for room and board,
and the restfon carfare, laundry and clothing. This figure was well below
that estimated by women as required for their survival. Telephone operators
who wereillllgg: well-Paid for women, earned all of eight dollars pwe week in
1906 and had to confwem to a strict and expensive drescode and maintain excellent
healthe The COuncil dropped this estaimate to five dallars per week as a submis
sion to the Minimum Wage Board. Most women, in fact, kEarned belowthe Minimum.
In the 1920s $1200-1500/year was necessary to support a family of four. Eighty ¥

per cent of women earned below $1000/year, as did 60% of Canadian working men,Pallner

Telephone Workers: Conditions

When telephone service began in B.C. in the 1880s, the Burrardi Inlet and
New West Telephone Company first hired young boys to serve as both operators
and s@m messengers. Exchagges were located in stores. As the service expanded,
the lompahy chdke trihire women instead. Theﬁrouths‘ were rude and playful, while the
women were willing to work long and hard without pay for their tzaining, status
of the jeb =myempx and for the same money as the boys. An 4@ operating job
Was soon seen as préfigious and socially valued work “SENER- for young women.
As the telephone spread and subscribers grew in numbers, the work was more
regulated. Monietring enforced speed-ups and a community S=ENEBEEESE connection
with city.operators disappeared. The com any brought in strict behavior codes for
women and women continued to work an eight hour day, with split shifts, without sick leax
for low wages or none at all, if trainees.

Management, in this sector, was viciously resistant to organization. Most
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Consumer goods production, communications and service ssm# employing women
grevw in the 1920's as inion workers gained higher wages from corporations
o=\
% had ralized the imprtance of tjhe demestic amrket. While wopen'’s job oppewrssm

|
Qmor'bunitiea grew, the ratiomelization, and deskilling ms=of women's jobs also

med Unionism was inhibited in offioes @ ‘be'lephone chmpanies cEiaian
vhin every word and gesture was monitored and sped up. On the other hand®,
the nature of some servéce work, such as mms waitressing for a working
class clientele in cafes, opened awerues of commgnigation for women tirough daily
contact with asliemonion men, One woman ta.lke‘ of gaining her union consciouness
guring the 1925 longshoremenps strike. Yygme The cafe owners where she wweXtd
das a waitress gierved scabs- union men came in and through discussing the key

iasues in the strike convinced was herto cut off tbéé} service,

The ﬂucta*ating demand #pfor women's labour comb':lned with women's limited
experience in the vorkplace 2 ar®® experience dependent on lifedycle as well
as economic cycle‘ may \& have k¥ limited the development of a ocommitteed

work identity amongst women. the ways

Bryan ﬂ.a‘ner suggests that work ing 1ife Bad an impact on rimsgmprthat family
life eas organized, both in terms of resources (tmassmimnphéssiessghy (W )W)
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Consumer goods production, communications and service smsms employing women
g8rew in the 1920's as inion workers gained higher wages from corporations
who had ralized the imprtance of Eghe demestic amrket. While wowen's job oprermE
opportunities grew, the rationali;;;ion, and deskilling we=of women's jobs also
increased. Unionism was inhibited in offices e;& te:}ephone cimpanies cRigkEw
where every word and gesture was monitored and sped up. On the other hand?,
the nature of some servéce work, such as Emsm waitressing for a working
class clientele in cafes, opened agenues of commjgnigation for women through daily
contact with SwmEEunion men, One woman ’calked of gaining her union consciouness
guring the 1925 longshoremenps strike. wwmme The cafe owners where she wee®Ed

was a waitress gerved scabs- union men came in and through discussing the key

iasues in the strike convinced wea herto cut off théé} service,

The fluctu}ating demand j}for women's labour comﬁ;}ned with women's limited

N

experience in the workplace , ar® experience dependent on lifedycle as well

_nus well

as economic cycleg may Weim have kX limited the development of a committeed

work identity amongst women. the ways

Bryan .ﬂa]ner suggests that work;hg life had an impact on xrhawsmeshct family
life eas organized, both in terms of resources (M (W)Wj

and structure(frequency of contact for example). These effects would be most

evident when entire families were employed in an industry, or when seperation

was required for survival, such as the case of young women who hired out as domestics.

The commonly held belief that women's ﬂéﬂce was in thehome meant that thier

workforce invo¥vement was seen as secondary =& and their income s&%lementary.

When combioned with the view of men as wage earners, this provided a strong

rationale for low wages for women, for they worked, after all, for " pin money".
The growth of workers wages and social reform of the 1920s was both a result

of ongoing pressure for the organized labour and workers ' political movement

and a relaization by capital of theneed for =®®h home markets, The working class

family, according to E#mssx Ewen, became increasingly geared to consumption,

Despite higher wagesg t@e majority of Canadian® workers did continue to earn
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belwo §1,000 per year, well below the poverty lines. Nonetheless, advertising and
social attitudes began to suggest thet working class people could enjoy leisure tame
and €onsumer goods once exclusf%by the terrain of the middle and upper class,

While domestic kwssmwwessxm labour remained a hesvy burden for women, applianced

began to appear on the market. Decreased hours of work probably helped women who were
both homemakers and workers to stay in the albour force, beginning the trend to
married and divorced women entering the wage labour force, The filled the growing
number of suervice jobs.

Conditions of Women's Work

A Women workers faced two distinct sets of porblems inthe ways that their workplaces structur:
thier work experience. Women worked in either fragmehted, isolated small shops, offices
or homes, under strict paternalistic(or in the case of dmmestics, maternalist;=f$
supervision,® Women were forded, at worst, to toil at home or in others' homes,
It was difficultto locate one's co-workers., Alternatly, women found employment
with large corporationgs, for example, telephone companies. Women's work was the
subject of constant rationalization, or "Taylorism", that is technological change,
deskilling and continual speed=ip., The modern office was "a highly rationalized
-xmxprEeed office in which deskilled jobs were defined as suitable for women's
work, TIPS ey
‘The central expense for both small employers and largei ndustries was women's
wages. It was for this reason that women experienced such intense ¥&=%& rationalization
and speed-up of work and an unprecedented hostility to thier organizing attempts.
Employers were almost alw?ys male and accostomed, as well, to === female subordination,
The netion that women would o rganizmx was a direct challenge tothis authority.
Al though B,C, women andmen shared employement by large anti-union companies, thier
conditions of work differed. Star Rosenthal sums up women's work location in this
periocd as "scattered, é;;ﬂ::;::i, no space to congregate, no eccess to public life, no-@trans-
pertation to work, no childcare, and long hours of work."

In B.C., with 2 ##% few exceptions, male and femlae workers experienced an extreme seperatg%

as to where and how they worked. Even when men and women shared a labour force women were
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strictly relegated to the bottom rungs of the work hierarchy. This seperation
led to a general lack of imagination on the part of men as to the conditions of
women's work and the real personalities of female workers., It was eve?hore

difficult to imaggéen why womenwould need and want to unionize.
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