


/. 

If one were to read -both provincial ancl federal government documents 

of the E7or ln l•.'ar I I and immediate post=war perdiod it ow1f 1d inc easy to assume t:1a t 

,.,,omen i..10rked -almost exclusovelv in industrial porduction. T~ reali tv of • . .,ror-,en' s ... 

1.'lod:ing lives was that the majority c·ontinued to work in and enter tra11i tional 

secon.Jary la:!Jour market jobs: public sector worr., restaurant worl:. anJ 
and servide 

other caring professions. 

I'ro:n Octol>er_ 1944■ to tanuary 1945.the nur:iliers of Canadian 1--mme!'l in 

non-industrial.,mrl·. rose. F'l'N01'E (There were 582/1000 wor:ien to workers in 

service imrl:, 1555/1000 in communications, 539/1000 in finance, 430/10()0 in 
21G 

trade ancl only 233/1000 in manufacturing). Uoth nuM..1:ers of women anc.l sex 

erations fell to pre-war num1)ers. In s01~e uorl: areas, such as 

tl1e hotel and restaurant industry, the minJ:iers of women enployed rose, while 

the actual percentages f of the H fer,iale la:1our force in those areas fell. 

':.'his is due to the opening of public sector, comnunications an!'l. sales wor}: in 
j 

t . • ., . FOOTi!OTE ( 
11c post-war period. 3.C.: 4974 wo:nen (16.2% of female labour force at 

Th~ wartime wonan workers was torn fror.1 heroinic pedestal. 

of -providing self-less service for her country in its hour of need s!j.e 
- • someone else's job. 

wasx~ now occupying "'.any •:.•ar insutries 

shut dow~ and there was an initial shortage of work for women ancl nll wartiee 
I 

wor).:ers. Th7 pressure,\flls on·wonen to-step aside and make 1Doom f_pr industrial 

male workers and returned nen. JObs soon becume available as the ~oom swun~ i!'lto 

place in resource-r.:i,bh B~itish Columbia, but the attitud_es of emiJoyers, co-• .. mrl:ers, 
. ' •'. 

-
community anJ wor.ien themselves werenarred hy t:-ie fear of depression and traditioanl 

notions of women's place., There was less of an anti-• . .Jor.ian abcklash in B .c. hccausc 

l 
of t:ie rela_tive stren9th of the unions, the continuity of wartine wmploymeryt in 

the central wooc.l inuustry and the ~otla shut-um-m. of other war inr.ustries, 

which eliminated a fight for discrif'linatory lay-nffs. !·loentheless there was a 
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nm,· hostility to women workers especially those in non-traditional jo':::is 11n~i ~uch 

.T)ublic discussion of wor.ien' s right to ;Je p!:'esent in the laho 01r force. 

~ ~ h1J -:/I>. ~ I: q ~ • ....-or. ~·•horn it was a 
T(°e war :-,eriou had r-,toduce.:f' ·a layer of '.-mric-n -c?.ce.!)i::,t:xc1esireM to rerr:ain 
~- . • -~ . - . 

in the ·ta06ur force. :'he 1• resisted, t:1rou0h union and :-:,ea:--1s, t:-c 

pressure on then to leave tl:e inoustr.ial wor}:for.ce. t,10:nen :riilitants stayed 

on in Sl!COnclary la½our market johs; others left industry, only to reti.1rn to 

worL shortly after. '.'.'he height 0£ hotel and restaurant prganization in ::;.c. 

•.1.-15 through tL~s wartime transition period, attesting to t:ie presence of O\-:'~,f,;1 

Hith a strong sensG of their right to rer:111in at \•.,ork and to fig'.:t for ))ettP.r con-

ditions, al')2it in tl,e traditionall~, femn.le wor~~ sector. 

'.:'i1is worL identity \}as shaped '.J:1 tLe contraJictory nat:ire of c_rovcrn:-1~nt 
J 

•.1as socially val u:: 1. \lorJ:ing women •.,•ere acceptet'I in theariins traa 0~ media and 

0L1er social insitutcbons as a fact of life. \ 1o;:ien 's worJ:. i•Jentity ,,,as bolstcre,i to 

undcr-iinc a::isenteeis:-n and create an identi tifcationwi th !)roc1uction ca·,paigns. 

l~Qmen 's ·,mrr:force particpation was aoften c:::ulaified by a reninder that they 

--

·.,•orJ-in<J for their conntry in crisis an~~ that the•.r \•:ould soon 1,e 
sucl: as childcare, 

to return to normal., that is the hone. The conditions which would allo,.,, l5or 

longter~ chagne~ in attitude were not realized, 'l'he ter:1porary nature of 1,•oeen' s 

work, 

thier 

.to furtnur reduce conflicts bet1,1een industrial men and 1,,70.:ien: the latter 
~he messages fror:: ·the govern.-nent :luring the war 

did not constitute permanenet co~petition. 
woMen's new foun<l self-respect and. autonomy, 

aarti:ne pa!"ticipation in • .rrodcuctive 

union organization and social activit~, that many women did develop a ~elief that 
Women who ha<l need to work to support themselves and their fmnilies continued tor 

post-war employment -;.,as legitimate in society's eyes. Others di,1 indeed n 

accept thei:r wartime ,-,ork as temporary; some were relieved to return hor.1e nfter 

;_ialancing domestic and workpll:.ace -responsibilities. 

Some changes in work possibilities influenced the development of women's desire 

to rei,.ain in the work place. A greater variety of permanent wor}: had becr.oe availa::>le 
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to working wo~en. Aside fr:,om indsutrial jobs, there were openinqs in t:.e ;1ublic 

sector and in banJ~s and other financial insi tu ti ions. This eased competi ~ion he tween 

women- for work and facilitiated improvements in the •-mrking envorinment. 

V i·7omen tould envis1on an escape fror.1 a seasonal, isolated and te:nporary real tiomfr1ip to 

the workplace I~;o 10;;;;:or~i~a~nt:t,, wt~h?~ to c:ay 

i experience o:f//111 men and women on the jol) ind as social and union ties eeveloned. 

i '·'Or.en proved themselves to be competent ,,,orkers. The division of the _!)rirnary 

::t-i•bour marlot into ski<:/31/+_stY'(:'#1/r {)~craft workers mennt that 

~ wooen did not generally compete directly for work with men, and t~.erefore social 

• 5 ~):orl·in9. relationships could be huilt without men's livelihood Yseing tbroatene·l. 

i J r 1943=44 wonen constituted some 20%of the workforce in •.•oar ... industries, 

JJ1 It , . ..,as. •ritli these experiences and expectation that women movea into 

s:' <:!)J' 

After V .:::. Day the do•,mtourn in -~• r the nassive lay-offs within wartiem procluction. 

J

)_ 'l: wo:'len' s er1ployment which began in the last ;,ear of the ~-.'ar, increased dranatically. 

~ In 3.C. women lost industrial jobs as par_t x of the shut-down of t: entri~ i!'l. 

. Xair cnaft) . 
I....~ dustries and as workers •:nth less accrued sen•ioroty in indsutrues akx continued 

\t to produce but '.vere decinatecl. (shipyards 

Py 1~48 B.C. shipyards 
By 1945 there was 

as clerical workers. 

enployed only· .2% of tl:e femlle a labour force, and exclusively 
a 7.5% fall in err.ployement, this was in reality a 13.5% cirop in 

only d . , 281 
women's employment an? 5.3% rop in nen s. 

':'he specific jobs e9 which women had entered to fmll dispapeared. In k the 

shipa~rds wonen want with the :nen as their sl~ills were no longer nc~ued. 

p 

Women -;.-,ere basically in the samepostion as men,· fighting to keep il joh, but also 

hrunpereu by lower seniority, -
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In the meantime , 9?r!1a tions governd>ng tha labour market , ·ere lifted to 

recerate a "free" labour environment~
41 

Price controls, rationing, rent controls 

and wa,: lahour regulations ,,.,ere alas ·lifter1, al t:iough wgae controls remained 
•- • . 241 Subsidies for 

in place until labour :111s:~i:l!!IH miltancy forced their reH1oval. WartiMe da:raare 

in (?ue½ec and Ontario were cut. in 194~.
242 n confusing revision of the income tax 

\ 

law occurred in January, 1947 which :1.· .limited . d , .. M.i.:DU'.HB:i:es a r.1arr1.e • man s exer.1pt1.on for 

ttJ httl' /4d_, Ma tm..eiM., ? 
a working w~to $25.000; earnings of women above this sur:i were taxable. 

::any couples :telieved that all earnings a~ove $25. 00 to a couple were now :kexxa 

taxable and wor.1en fled the labour. market. 3y this ti!ne de;nana for women in the 

• ' 24.1 
service sector was up and employers protested the loss of cheap :!:e:nale la:'Jour. • 

i".n e1~coarrassed federal government sought to explain its new rules in t;1is light. 

'I'r.e government had created a Com"1itee on the T'ost-1'7ar F'roblems of '.'l0,1cn 

as a s~b-co:.l"1ittee of the .7\dvisory Com."'.littee on ~econstruction. T!1is committee 
~~---- it(~ "? -

l1eleived t:1at .. m::icn' s future happiness depended on fmll cmploynent, wi,ich in 

turn uer:-enJed on the conversion of war industries to consur:1er .'Production. 

'.·;o;,1en, they felt, had proved thenselves through the war and establshed a _:1et;;1,:rnenet 

;)lace in engineering, technical shofl'.'10rk anJ personnel ma!'lagernent. Some 4,700, ono 
.---- male 

•.·:ould mee need post-war jobs. To acheive full er:iploynent some hald! o= narried 

'\ women working in 1944 would need to return borne. .Jtxwmaacl:i:1nrasxkrB11!1 :SaseJ on a 

survey by !1rs. Ethel Colwell, seine 18'0,000 women would need new work opportunities in 

addition to 38,000 Canadian ~rmcd Forced veterans. 

I.n analyzing this situation one wornan writer argued that e:nployers ,.,:ould not 

lay off ·.-,oncn hecaase they Jepended on their skills. l', ~uansry existed: warti'.:lc 

,,omen workers were resitant to returriinCJ to temporary and poorly paid domesti.c 

and agricultural labour, yet :tkas:e employment of women in th!ise jobs was essential if 

the goal of full employ:nent was to be realized. The soul tion whicr. i,•:o:nen advisors 

developed was the upgrading od these work area~ a11abui:e~H!:ax:taanx includihg inclusion 

in labour standards a!'ld ne~-, socila respect for the work. A similarity be•.-.,tee½ the 

former low status of women's professions such as tcabhing and hursing was J.rawc/ 
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go "back to the land" . 

..... l\ dominant view of 

after the war it must be i 

--..,-_,~--.---~cs was that if women were to work 

------
ven in indsutry, wor.1en were 

to ret\,Irn- to .a, more feminine niche. Without am, discussion with womenwotkers, 

goverrnent literature aEsu:nes that wome would prefer this ap~roproation of xi t~eir 

hard-won gair.s: 

Women workers as a rule, do not consider rivetting and welding the glamour 

occu_nation of peapetirne. The type of production jobs they like aRcilxitR are 
the type women ha\'.e long filled-assembling, testing, ins:rection an-i :nacr.inc o.:ierating 
(other than sewingrriach .ines) . These are the factory jobs in which rnost ,.,,omen 
excel·-~·10:nen ,.:,ar workers eiitcel in peacti~11e~-~hey prefer r:ietal work to 
garr11ets or textile factories ..... 
Fdirnen lil~e such work because it gives thern the onportunity to use their ~!nrie:::
d~xterity, excercise responsi~ility anj pav attention to ~inute Jetails. r 

':'he iJni ted ~~:turn Canadian Veternas 'frainingprog-rac.c-11e ii:xxe1K:d:x1n lir7i ted its 

~ffei:ei:m~xk~ offereinqs to female occupations: clonestic ·an-:'! rnstaurant worJ;, 

drEss . ..-na]~ing, nursing, l1aridllessingK and co:-'t':lcrcial (clerical) cours<-!s. ':.'he 

·-:or-::!n 's L1ivision placed gre,at enphasis on making sor:ie,stic ·.10rL attractive to vartime 

were forced to adn-.it that wo:nen ii: did not want _to re-enter t'ln.se jo'.·,s. .'\ "reversal'' 

~11 ,.-mi 1en' s wartir.ie einploynent was apparently ha'".1;::>ered "onl'.,' b~, :>! t}ic ska:~1.: sharp rcsist3.ace 

r · , • 1 · d • l .., ~ , , 11 (CI,C- 194() o~ :cr.10.:n 1.ze • personne to uow11.,,raa1.ng .. Employers and qoverm.ient continued 

o chastise wo:-:ien oor not accepting low-paid jobs, t-rou'}h out ti1e 1CJ40s. i\ 19-19 
the 

survey of restauarnt worl:ers echoeE: eard:ier .e reticence of women to enter Jorncstic 

jots: hours of wor}:, the loss of soical presti<Ji,, poor working conuitions, 

-heavy ~or:~, the lack of oppertunities for advancer:ient, cabined to. maLe t:iese jobs 

unattractive. 
(CLr, 1949) 

';-1-lile the federal governnent set er..ploynent policy the B.C. governnent expressed 

confusion in its attitude to wartime women workers. While outlining the la~ 1-offs 

disrilacing ·.•m::ien at aoeings the govermemnt also stated that women in coveralls hacl 

::iecome a familiar sight; they had established their nechanical abilities and would 

perhaps contiriue in the. light, repetitive wo~: of consumer production. The province 



recognized the diversity of opintion aon women's right to a job, rather thar. set 

independent policy it would wait and see if j 237 Q "a whd>lsesale exodus would occuru/ 

The respo_nsibioity seems to rest ~again on women to resolve their er~= 

plo:.iyr,1~t. ~i tua tion. The province'!; --e:;,t. of Labour t'lomen 's Diiision 

did pledge its help in assisting wome·n to make the transition in the ,wrkplace. The 

i)ivision recognized that so~e women had always ~-10rked outside the ho:ne and that 

now more would need to in order to cm.'npensate for wartb1e -casulaities and sup::;iort 

t'.1ier families. T!1e. ~•7omcn I S -Division argued that the province I S departr.,ent of 

laDour muct be concerned for 'l1111 wor.ien no matter what their marital status .or race . 

. ·1s B.C. womenr.1oved out of industry factory regulationsto protect" women ,.,•ere 

:Orouglit into provincial law. A thiryy-five .ound lifitng limit was intro uceJ 

£or .... .,o:r1cn and women were requireJ to be seated duiring :':actory. proiuctio!l.. 

30th of th~e regulations would in future, be used to extludc women from indsutri~l 

..,,ork, By 1947, the province's -recognition of ~women's wartir:ic contribution 

- a!xl the needs of the fe;nale war workers had become: "satidfactmon XC81 

f • I d f d 11 • b "
245 

o kno¼·ing that t;•1ev 1a per or!"le an exec ent JO· • 

~-,or.ien faced not only govern.-:1ent am:!Jivilence anc1 hostility but shifts in e1n:1lo:•cr, 

union and public attitudes as well. 

')ne of the nost hurtful aspects of the change in •·10:nen; s status ,,.as the 
, ···-------------·----"''' ______ ,, ______ ,,, ____________ ~ 

"--hostility of other women to those who fflllXkex:s worees. ,\1omen who had not contributed 
• ·-----------. _ .. __ ./ 

~ ------------ ---- -- ·------___:_------ • 

to wartime production nay have been jealous of the missed or!)ortunity, as so!l'e _,,,0·•1en 

124 
worrers suggest. Married woME;!n feat:ed that wol"'.\en who worJ:ed were depressdm-:1 

th1Hr husbands' wa9es or even nenyin<J them a job. There was a tremendous experiential 

gap between women who had worked HH or been in the CJ\F, and those women who stayeJ 

at home. 

Upper class women were sor.ie of the xx strongest opponenst lllX of wo:nen' s rig;1t 

I, 
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to a job. Annabelle Maud Hill, a B.C. woaan writer p JS attacked working women 

.,,in a speech at the Women's Institute .. She feard bith massive unem~loyment·and 

th'7 '7!9ak~ning of the family :hi it women insisted on_ remaining on the job. War 
r 

contra~~had terminated, 1nternational production was uncertain, recnversion., 

plans .uncleart. Canada's foremost responsibioity was to ve~erans who needed ox 

jobs - and immigrata -rom the war-tcbrn countries of Europe. • Returned 

m~n had. to a!just to family life, war-destroyed expectations, apathy- in the 

context of a lack of leadership at home. Women had, on the other hand, developed 

a new=found economic status with a commensurate independent attitu•e, self-confidence i~ 
·i ~\ • >'- from training, }-~ self-validation and freedom from domestic expectations. Hill 

~1 
}~ 
~ 

l~ ,~ 

beleived that sich women must be - convinved to return home,. either sdce • 
j 

as wives, parents or domestic servants .• For this to happen they must be convinced of 

the • social importance I of childrearing. and #homemaking. The stigma 

~ust be removed from dometic work. 
.Jk~/ 

who were responsible 

'f.. 
Hill continues with a denuntiation of wartime domestiv workess, 

for the many latchOkey children and juvenile delinquncy. She ends with a recognitin 

Ji that women could not be "shooed" back to the hollie. -At least 50% of women 

~ wanted to keep their jobs, most ly because thetr families required their incomes. 

I ~ For the -others, social security measures wer:e -necessary. Women should · Jr be encouraged to work for wages or a volunteers for hosptials, as haneworkess, 

cooks, educators and for the -hurch. Women who had given heir talents to the 

• 283 
bettering their conmunities. war could now tarn them to 

• ·..:·· ·/,ii•:,~ -:~..:.,.-

oei~f women added thier voices to the -Back tolthe home movment." 

Tilly:Rolaten, Vancouver Point Grey Coalitionist ELA, stated in 1944 that, 

"women with children under 16 should keep thier -h~es toget;her and raise their 

families". Divorces,· s9e
1
~lbele_ived were the fault of working ~ives and "absentee 

j . 1m 284 moJtthers", who also caused uvenile er e. If women remained on the jo:b they 
• • • • • I;. • • ~• • . ' • . .-• ,• • • • ~ • • ••, • ' 

would onlf clog the l~ur market. --~ ~ tJ'A,o d,,e,LJ-tlY1}k. "/La._,,,t::!:!-;u 
~ ~ !ff.A. ~ ~ V-."1f.u-~ ~ °7tQ_ ~I 

Some critic8- comb.t'n.ed their belief that women should not work wi_th arguements 



'l • •• 

against equal pay for women. They beleived that of mq:11 WOIPen reveived ■l!pli: equal pay 

the7t:_would ultimatly desert their families and remain in the workforce. Women would 

only· choose horneiDaking■ -if their "dazzling carreers" outside the home was made as 
• -?. ··:- . . .. 

unattractive as possible. The family_, the backbone f of a civilized world, would 

J crack under the impact of women working.mr~ venile delinqency, 
~~ •• 

d--"':J---..~~--"-.!:ar~,~w~o~u:l::::d~ intensify~ ~ ~s men's role to 
./£if /lz,u U W &ft

0

fLi~f Jl,Gf 
chilren, they should receive higher'wages andwomen should remain 

so prevalent 

support woMen and 

~-· 
at home: "Equal 

202 pay for equal work means the dissolution of the marriage system." xSmmEIIDXalitillxsx 

xax Slum conditions were preierrable ~o equal pay. 

,,--J Employers also made it &IPllt clear to women that they werELn~n~r welcom o 

~ a job.\ W~~~f who -~:;~.,orked in shipyards asked to train for full trade 
--------

program.~es after the war. They were told that the war would be ai ending and that 

tkax theresoon would be no more work for women.ALICE KRUZIC One employer was 
quoted in the Provinoe as beleiving that the dispalcement of women

2
was "The best news 

years", although others said that they would miss women workers. 8/ 
Hostility to women working was expressed by veterans a rejoining the wartime 

122 

workforce or post-war workforce. Unlike their male counterparts who had stayed in 

~liX Canada, they had no experience Kixk of the tremendous wartime contribution 

which women had maRe. Ratherm they saw women as undermining their legitimiate 

dominance in the work force. SOme men refused to return to ofcutpiations wehre 

125 women were enployed. 

8p•lyed an importatn role in dOljtObilizing women. The Province 

enthusuastically predictdd the "speedy exodus cbf women from war plants where they 

were -f~zen" asxwu~pt••t•QUIXHIIXl!V(X■t•z11■¥ the government relaxed wartime re-

in 5 

gulationa. The idea that women were choosing to ··leave industry ·was stresses again and 

•rµa again. The paper stated that "skilled" jobs for women in wai"tre■sing, hotel 

286 
service and office wdark • awaited f~rmer war workers. 

concern and anger KR at job loss and downgrading ismade. 
Majority 

~~s a.ntu~ Sentiment 
back 

' 
No menetion of WOIJIBn's 

divided between aenaing 

women KHk to the home .9~ simply to th•ir approprfte lckation in the labour market. 



I\ ' 

q. 

The Campaign Afainst Working WoJien 

'., Three Currents battled for the hearts and minds of Canadians as werne expetienced 
workplace 

thep . dramatic shift in experctltions at the end of the war. 
- ., f . 

SConse~~J:~v~ for~es, psychologists,.alllllvet:erans and some branbhes of government 

argued for the total removal of wapen ·from the industrial workforve and, to some 

extent, from the - workforce in j M&general. Others, patricula~ly, government 

agencies dealing with women's return to a post-war. role, --argued that 

women could ,..rernian in the labour force, but within traditional job sectore

opportunities and training must be opened in these areas. Others, yet, women 

. t ~ themselves, unions and radical groups, argued that women had - proven themselves 

~ during the war and had the right to employment in any job that they chose. ) 
? --------...J. 

the 

~ labour supply through the post-war return of soldiers and the reestablishment of 

~- I a peactime economy. The goverment w~s cuaght between.ressures from opponesnt 

and supporters of women's rib}lt to work. Both sides looked to government 

~ 
~ 

for clarification of women's peacetime role. Anxieties .. about the future 

crescendoed in 1945-6 aswomen were puched out of industry. 

Both federal and provincial governments followed pragrnatic--policies. 

K In 1944-5, faced with a continued demand for wartime supplies and a drought of deperately 

needed labour in the service sector, wartime women's employment counsellors continied 

to urge women into the labour force. 23 fn 1944 i11 20-24 year olds were registered with 

the N.S_.S. and permission required to leave a job in industry, Women continued wit 
J' • :0 ;:/, 233 

taxp ~.:_pour into the w.,rkforce, reaching 3 41 %, of the industrial labour force. 
: ; -'] ~,], 

Sipiulataneouly, the pajotr lay-offs in industry began. 
:'. ·!1.,' ,·· .. ~ 

lest· thei: jobs between 1943-44 in the 

APproxi.rna~ly 60,000 
,{~, ·--~:. •. 

233 ,.-.-~ • 
industrial sector. A'.!ay_-off 

priority was established by the government iax which placed married women whose husband~. ►• 

were considered ule ~- ~u~~r~,.-~:;I well 

and JllOre cubtle '·i~nns· of hart·aasment. 
," I•.: • -, • .. • ! ~ • •~ • •• 

up on the list. This policy encouraged means ,. 
234 

At the same time. the federal government 
h'·:· 
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rather glibly statN that "In every such case (of lay-off) arrangements have been 

made to differ them all availabl~ -pportunities of suitable employment.,,- 234 

-~~i: ._?·,...: ~ -·· . • ~- •• -··· ,· -· -.-;, -~ ~~·:.:·:,,.-. '.-> . , .. , •. • • ,,_, 

This'~bi.tement is arnbi<jUous at best, who made the arrangE:ments, 
. . 

fact available, and what was considered suitable and by whom, employers or .... ,. ·. 

many surveys_ by the N.s.s. 

which showed an unqualified desire din the part of the majority of women asked to 

remain on the job, there was no coherent government plan for ~e post-war amployment 

of -women. Employers consuled by the N.S.S., with operationsin steel, 

iron manufacture, animal, vegeaable and textile products, all intended to reduce women's 

employment to pre-war levels, In some instances this meant the elimination of 

female labour, in others it meant a return to unskilled, ill-paid ·work. Finns 

asked stated that they would employ 179' fewer wom~n by one year after 

the war's end. K.Afher 1NJ.n. chAllen,!je- 'fhe~ t-efum~~ rne.nf ~dc:4 
& H~~-kabl,-. Ii rnenre(;, fM -14:1/ ~ ((?.. h'c6 :, I' ,no,< p • brle« werJcld; f l06-U ~d Ix 

The government promised certain post-war refirms could rebound onto women's in, 
UJ I. 

work pa opportunities. ~hese included public dvvelopement, housing, soeial security, NI~~ 

enemployment indurance, health care, family allowances and old age protecion. 

Social prdltection would tstabilize consumer spending and create private sector jobs.· 

Full employmetn would result from high■ producti*ity and increased services. 

Women looked to such programmes as a proJilise of jobs-for themselves in an post

war economy, 

BThe reality of lay-off continued ~owever. As .women lost their jobs, the 

~-~~i~~tte , .,,,:.·. . . . . _ noted that wmployers ware hiring-mwn to rejllat:e women 

wi~::~'."-~~~sult - that women were 1'eing forced into trade anti service jo;bs. 
• • .• • ; 238 

Women-a~eady in trades and finances were·being displaced by female ver workers . 
. ·• .• • ··.,~,~•·~ )~·c.';;_•.·.t,;_:,: .,:',. :·• •' , . -~·_:.·:. . ; 

Women were also withdrawing frim the !about market. In the gov~t•• opiniion this 
. . , •. :· _,:,-._ .. :.: 

. • ,,.:;:-:. ••. _'·\j· t,; 

was _because, ''a considerable number of those released from munitions plants were married 

women and they did not ~t:::oaie ~ ~pl9yment i,roblem beca'1ae of a preferance.., to devote 

all thier time to h~;~" 23tt·J~:-;t:· 


