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If one were to read-both provincial and federal government documents

of the World War II and immediate post=war perdod it owadihe easy to assume that
i

women worked -almost exclusovelv in industrial porduction. The realigy of women's
working lives was that the majority continued to work in and enter traditional
seconiary labour market jobs: public sector work, reataurant worl. and

and servide
other caring professions.
From October 1944. to ']anuary 1945.the numbers of Canadian women in
non—industrial-worl-. rose. TFTNOTE (There were 582/1000 women to worlkers in
service worlk, .555/1.')00 in communications, 539/1000 in finance, 439/1000 in

216
trade and only 233/1000 in manufacturing). DBoth numhers of women and sex

Brations fell to pre-war numbers. In some vork areas, such as —
hie hotél and restaurant industry, the numbers of women enployed rose, while
the actual percentages £ of the B female lahour force in those areas fell.

This is due to the opening of public sector, comnunications and sales worl: in

i
. 4 .+ FOOTHOTE
thie post-war period. JO“OTF(B.C.: 4974 women (16.2% of female labour force at

outset of war)vs 3873 or-IS% in 1944).

The wartime woman workerx was torn from heroinic pedestal. 'Instead

of -ptoviding sclf-less service for her country in its hour of need she
v someone else's job.

wasx¥ now occupying ‘any war insutries

shut down and there was an initial shortage of work for women and all wartime

workers. The pressure{\y}:\s on worien to- step aside and make woom fpr industrial

male wérkers and returned men. JObs soon hecame available as the boom swung into

.
place in resource-rith British Columbia, but the attitudes of employers, co-worlers,
community and women themselves weremarred »y the fear of depression and traditioanl
notions of women's places There was less of an anti-woman abcklash in B.C. hecause
1 f

! .
of the relative strength of the unions, the continuity of wartime wmployment in

thic central wood industry and the otla shut-down. of other war industries,
Yy

which eliminated a fight for discriminatory lay-offs. Moentheless there was a



new hostility to women workers especially those in non-traditional jo»s and much

mublic déscussion of women's right to be present in the labour force.

Covto, Aol ¢3ﬁ 7P P9 hewt - or whom it was a
The war period had nroduced a layer of women deentyxdesire® to remain

in the "labour force. They resisted, throuch union and otler meand, thc

nressure on them to leawe the industrial workforce. "omen militants staved

on in secondary labour market jobs; others left industry, only to return to
worl shortly after. The height of hotel and>restaurant.prganization in 5.C.
was through thiis wartime transition period, attesting to the prescnce of ovmaen
with a strong sensc of their right to remain at work and to fight for hetter con-
ditions, albeit in tlie traditionally female wor’ sector.

'Tlils work identity was shaped by thle contradictory nature of governnent
wartine propaganuc and by the experiesnce of workipg in a tine when wvoren's lalour
was socially valunl. Vorking women were accepted in theamins traan media and
othier social insitutaons as a fact of life. Vomen's worl identity was bolsterea to
undermine absenteeism and create an identitifeationwi th vroduction campaigns.

‘omen's workforce particpation waw aoften culaified by a reminder that they :
ware -:\'or} ing for their conntry in crgsis and that thev would soon he akle

suchk as childcare,
to return to normal., that is the home. The conditions which would allow 6or
longterm chagned in attitude were not ?ealized, The temporary nature of women's
image helped to furthur reduce conflicts between industrial men and women: the latter
2id The messages from the government during the war were

did not constitute permanenet competition.
women's new found self-respect and autonomy,

hazy enough that combined wi

-gained from martime participation in.p:oclcuctive
work, union organization and social activitv, that many women did dewelop a helief that

Women who had need to work to support theiselves and their families continued to
thier post-war employment -was legitimate in society's eyes. Others did indeed a
accept therr wartime work as temporary; some were reliewed to return home after
balancing domestic and workplace -responsibilitics. :

Some changes in work possibilities influenced the development of women's desire

to remain in the work place. A greater variety of permanent wor}l had becmoe availahle

-
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to working women. Aside fpom indsutrial jobs, there were opcninas in the nublic
sector and in banks and other financial insitutiions. This eased competition hetween

womcn- for work and facilitiated improvements in the working envorinment.

Women €ould envision an escape from a seasonal, isolated and temporary realtionship to

titial hostility to women working had abated with the davd to day
- ﬂA«t' By vin ddar Pecert

% experience of- men and women on the _')o nd as social and union ties develoned.

the workplace

“Omen proved themselves to be competent vorkers The division of the pnrimary

M
f hour marlet into sk 1%/ @Ké gi,%‘l D’]MGﬂift workers menat that

vomen did not generally co"\pete directly for work with men, and therefore social

wor) ing relationships could be built without men's livelihood b“eing thrcatenedl.
%:y 1943=44 women constituted some 20%0f the workforce in war _industries.

gg It was - w7ith these experiences and expectation that women moved into
L ‘ P
< ¥
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‘' 3~ the massive lay-offs within wartiem proeuctlon. J.h.fter V.7. bay the downtourn in

In 3.C. women lost industrial jobs as part £ of the shut-down of & entrie in

maft) ; ’ o :
1ustrles and 458 workers with less accrued senioroty in indsutrues akk continued
o

&
E wormen's employment which began in the last year of the war, increased dramaticallyv.
&

to produce but were decimated. (shipyards

By 1045 E.C. shipvards employed only .2% of the femdle & lahour force, and exclusively
By 1945 there was a 7.5% fall in emplovement, this was in reality a 13.5% drop in.

: ical workers. only : 8

5 wlefisal wovkems women's employment and 5).3% drop in rnen's.2 1

The specific jobs @i which women had entered to full dispapeared. In k the

shipayrds women whnt witli the men as their skills were y—no longer needed.

Women were basically in the samepostion as men, fighting to keep a job, but also

hampered by lower seniority,
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In the meantime, N.S.S?7iZ§ilations governing tha lahour market vvere lifted to
" " . 241 . —
recerate a "free" labour environment. Price controls, rationing, rent controls

and war labour regulations were alos lifted, although wgae controls remained
i Subsidies for

in place until labour améxan miltancy forced their removal. Wartime davmare
; : : . 242 : b _—
in OQuebec and Ontario were cut. in 1945, n confusing revision of the income tax
z 3 . .limited : , i =
law occurred in January, 1947 which wximig#akEs a married man's exemption for
M hat did Ko mear?

a working wife to $25.00R; earnings of women above this sum were taxahle.
“any couples kelieved that all earnings above $25.00 to a couple were now XEXxa
taxable and women fled the labour market. By this time demand for women in the
service sector was up and employers protested the loss of cheap female lahour.
in embarrassed federal government sought to explain its new rules in this light.

Trhe government had created a Commitee on the Post-'lar Problems of worien
as a sub-cormmittee of the Advisory Committee on Reconstruction. This committee

? T —
beleived that Avomen's future happiness depended on fmll employment,)whkich in

turn derended on the conversion of war industries to consumer vroduction.

omen, they felt, had proved themselves through the war and establshed a nermanenet

T male
would kee need post-war jobs. )To acheive full employment some hald of marr;;;::::>

women working in 1944 would need to return bome.| ARxwaxaBfkgxagxhagp EBased on a
MRS P

survey by 'rs. Ethel Colwell, sone 180,060 women would need new work opportunities in
addition to 38,000 Canadian Arﬁed Forced veterans.

In analyzing this situation one woman writer argued that employers would not
lay of; wornen bhecasse thev depended on their skilis. N cuansry existed: wartime
women workers were resitant to returning to temporary and poorly paid domestic
and agricultural labour, yet thege cmployment of women in theése jobs was essential if
the goal of full employment was to be realized. The soultion whick women advisors
developed was the upgrading od these work areas zr#xxEgHXaxx®Rx including inclusion

in labour standards and new socila respect for the work. A similarity bewteeh the

former low status of women's professions such as teabhing and hursing was drawn/



go "back to the land".275

~ A dominant view of gv=overnmen

traditional job areas.

) .

—e-cx;&écs was that if women were to work

~.

ven in indsutry, wonen were

after the war it must De i

to retirn- to -a more feminine niche. Without anv discussion with womenwotlers,

goverment literature assumes that wome would prefer this approproation of k& their

hard-won gains:

Women workers as a rule, do not consider rivetting and welding the glamour

occupation of peapetime. The type of production jobs they like argxkk are

the type women have long filled-assembling, testing, inspection ani machine omerating
(other than sewingmachines). These are the factory jobhs in which most women
excel--omen war workers emcel in peactimeR-They prefer metal work to

garmets or textile factories..... ;

tiomen like such work because it gives them the onportunity to use their {jnaex
dexterity, excercise responsi»ilitv and pav attention to minute details.

The Tnited BEHHH Canadian Veternas Trainingprogramne Ixxkmx:xkrv limited its
effexexAanxka offereings to female occupations: domestic and restaurant worl,
dressmaking, nursing, haridaessinga and commercial (clerical) courses. The
“oran's Division placed great enphasis on makino domestic work attractive to wartime
worian workers. XNeRHBREIREXKREXAXXWKRXIYBEXSXXBXEXER:xEmRidxzkm: Inployment Ka officers

were forced to admit that women £x did not want to re-enter thnse johs. M '"reversal”

in wonen's wartime employrent was apparently hamnered'only bv # the skapx sharp resistance

, (CLG 194€)

of ‘emobilized personnel to downgrading.

6 chastise women 6or not accepting low-paid johs, t=rough out the 1%4Cs.
the

survey of restauarnt worliers echoec eardier m reticence of women to enter domesfiic

jobs: hours of work, the loss of soical prestige, poor working conditions,

heavy work, the lack of oppertunities for advancement, cobined to make these jobs

unattractive. (CLG 1949) .

.

vhile the federal government set emplovment policy the 3.C. government expressed
confusion in its attitude to wartime women worlers. While outlining the lav-offs

displacing women at Boeings the govermemnt also stated that women in coveralls bad

.

become a familiar sight; they had established their mechanical abilities and would

5 . : : s . i The province
perhaps continue in the light, repetitive worlk of consumer production. The f



recognized the diversity of 0pintion‘..on women's right to a job, rather than set
independent policy it would wait and see if h "a whidlsesale exodus wogld occur",(237
The responsibioity seems to rest ﬁagain on women to resolve their en=
plomyr.\::ant situation. The province's ~ept. of Labour Viomen's Diwision
did pledge its help in assisting women to make the transition in the workplace. The
Division recognized that some women had always worked outside the home and that
~now more would need to in order to cmmpensate for wartime .casulaities and support
thier families. The Women's .I)iVision argued that the province's department of
labour muct be concerned for wll women no matter what their marital status or race.
As B.C. womennoved out of industry factory requlationsto nrotect" women were
brought into provincial law. A thirgy-five 'nound lifitng limit was introduced
for .'.-.vomcn and women were required to be seated duiring factory proiuction.
3oth of thse regulations would in future, be used to extlude women from indsutrial
work, By 1947, the province's -recognition of ‘women's wartime contribution
- ab? the needs of the female war workers had become: ‘"satidfactdon kam

of knowing that thev had performed an excellent job."245

“iomen faced not only government ambivilence and hostility hut shifts in emplover,

union and pubhlic attitudes as well. "

Jne of the nost hurtful aspects of the change in women;s status Jras the growing

. = \,\\__/‘/,_..V//— =W '
“hostility of other women to those who wmxkexs worked.™ Women who had not contrihuted
&4____ _‘_’._.————-"—-"’v_m —'\'\ . // .

to wartime production may have been jealous of the missed opnortunity, as some wwomen

124 ; 3
workers suggest. Marridd women feated that women who worked were depressong

’

théir husbands' wages or even denying them a job. There was a tremendous experiential

gap between women who had worked ar or been in the CAF, and those women who staged

at home.

Upper class women were some of the kx strongest opponenst gf of women's right
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to a job. Annabelle Maud Hill, a B.C. woman writer ¢jjjjssmmg@ attacked working women
. .’:n a speech at tﬁe Women's Institute. She feard bith massiwe unemployment' and
thé weakening of the family i if women insisted on remaining on the job. War

. ;

cont_u-:;aéftr haq terminated, international production was uncertain, recnversion.
plans .unélearx. Canada's fbremost responsibioity was to ‘vetérans who needed hxx

jobs - and immigratas -rom the war-térn countr;ies of Burope:. . Returned

men had to afljust to family life, war-destroyed expectations, apathy- in the

context of a lack of leadership at home. Women had, on the other hand, developed

a new=found economic status with a commensurate independent attitude, self-confidence
from training, self-validation and freedom from domestic expectatioris. Hill

beleived that sich women must be -convinvedv to return home ,. either edce

as wives, parents or domestic servants. . For this to happen they must be convinced of

the . social importante . of childrearing . and ’homemaking. The stigma

must be removed from dometic work. 5
e tacsy :
Hill continues with a denund¢iation of wartime domestiv workess, who were responsible
——gL

for the many latchOkey children and juvenile delinquncy. She ends with a recognitin

that women could not be "shooed" back to the home. -At least 50% of women

wanted to keep their jobs, most ly because their families required their incomes.

For the -others, social security measures were . necessary. Women should

be encouraged to work for wages or a volunteers for hosptials, as homeworkess,

a

cooks, educators and for the -:hurch. Women who had given teir talents to the

war could now turn them to bettering their communkties. 20>

VR > B L)
ey S

Oﬁl_ex:""women added thier woices to the -Back to.the home movment."
'I‘:I.liy Rolsten, Vancouver Point Grey Coalitionist HLA, stated in 1944 that,
"women with children under 16 should keep thier -homes together and raise their

families". Divorces, she”\..beleived were the fault of working wives and "absentee

284

moxthers", who also caused juvenile crime. If women remained on the joh they

‘ 0? L wormru v oflar membes of e pubdic,
Some critic_s- combined their belief that women should not work with argueménts

would onli clog the Vot market. Worman wokers who dralt ysi Pa public,
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against equal pay for women. They beleived that of mmxm women reveived mmmi ecual pay
they would ultimatly desert their families and remain in the workforce. Women would
only choose homehakingm if their "dazzling carreers" outside the home was made as

unattractive as possible. The family, the backbone £ of a civilized world, would

crack under the impact of women working.xudngvenile delingency, so prevalent
Ahsu g Mﬁtf Lk .
d the war, would intensify, m It was men's role to support women and

Gt Gt b - apiiie, jof goens

chilren, they should receive higher ' wages andwomen should remain at home: "Ecual

ray for equal work means the dissolution of the marriage system."282 xBrEEEEndXkXnnEx

wex Slum conditions were preferrabhle fo equal pay.

/,J-J Employers also made it Emax clear to women that they were_ggg_;gg;;;:;;;;;;:;;::>
/

K\Eﬁf = job.‘\WOmep vho had worked in shipyards asked to train for full trade

g E—

programmes after the war. They were told that the war would be Bi& ending and that
thex theresoon would be no more work for women.ALICE e R One employer was

quoted in the Provinme as beleiving that the dispalcement of women ¥3s "The best news in 5
years", although others said that they would miss women workers. 2
Hostility to women working was expressed by veterans m rejoining the wartime

workforce or post-war workforce. Unlike their male counterparts who had stayed in
RAWAA Canada, they had no experience wxkh of the tremendous wartime contribution
which women had maBe. Ratherm they saw women as undermining their legitimiate
dominance in the work force. SOme men refused to return to ofcutpiations wehre

125
women were enployed.

<éggiﬁifii)palyed an importatn role in demébilizing,women. The Province

enthusuastically predictdd the "speedy exodus &f women from war pdants where they

weie'fgozen" asxwamkumExxsgutakisnsxwaxexxataxedxy the government relazed wartime re-
gulations. The idea that women were choosing to leave industry was stresses again and

xgtx again. The paper stated that "skilled" jobs for women in waiir.using, hotel

service and office wark m awaited former war workers.286 No menetion of wOpRNn's B

concern and anger mm at job loss and downgrading ismade.
Majority
Haxkkikkyxkaxwsxkingxwenenxwas Serkimaklnex Sentiment divided between senéing
back
women akzk to the home of simply to their approprite ldcation in the labour market.
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SN \ opportunities and training must be opened in these areas. Others, yet, women

?
F‘ owernment in the issue was premised on the need to manipulate the

Ahodant B be boct

&ests and more cubtle forms ofharrassment.

The Campaign Afainst Working Women ]

'Three Currents battled for the hearts and minds of Canadians as weme expetienced
workplace ‘
the' dramatic shift in expercéitions at the end of the war.
< s o '
monsegya_ti_ve forces, psychologists ,_veterans and some branbhes of government
argueq for the total removal of women from the industrial workforve and, to some

extent, from the- workforce in gijiiggeneral. Others, patricularly, government

agencies dealing with women's return to a post-war ‘ role, hargued that

ey S "Y‘(\I’"Cl

women could —remian in the labour force, but within traditional job sectore-

themselves, unions and radical groups, argued that women had @) rroven themselves

during the war and had the right to employment in any job that they chose. )

labour supply through the post—war return of soldiers and the reestablishment of
a peactme economy. The gorverment was cuaght between .vressures from opponesnt
and supporters of women's ripht to work. Both sides looked to government

for clarification of women's peacetime roie. Anxieties- about the future
crescendoed in 1945-6 aswomen were puched out of industry.

Both federal and provincial governments followed pragmatic— policies.
E In 1944-5, faced with a continued demand for wartime supplies and a drought of deperately
needed labour in the service sector, wartime women's employment counsellors continied
>to urge women into the labour force. 23%11 1944 all 20-24 year olds were registered with
the N.S.S. and permission required to leave a job in industry, Women continued wit
tlxpl :o ;t;ur into the wnrkforce, reaching % 41 %, of the industrial labour for:cezzz.;3
si,mulaganeouly, the mpajotr lay-offs in industry began. APproxj_m.:‘i_;;e.ly 60,000 wompen
losttheir jobs between 1943-44 in the industrial sector. = '1;'.':'J.ay-ofi'r
priqrity was established by the government imx which placed marri:ed women whose husbands *
were considered-ahle to 'sﬁpport tham_‘. well up on the list. This policy %ncouraged means

ad At the same time. the federal government
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rather glibly stated that “In every such case (of lay-off) arrangements have been

made to dffer them all available 'pportunities of suitabge employment. - 234

a.l~

This' statement is ambiguous at best, — who made the arrangements,

wbat_vas;M fact available, and what was considered suitable and by whom, employers or

wat\e ?e.re not reshlved issues.

4 ffbespite many surveys by the N.S.S.

which shov)ed an unqualified vdesire én theA part of the majority of women asked to

remain on the job, there was no coherent government plan for the post-war mmployment

of ‘ women . Employers consuted by the N.S.S., with operationsin steel,

iron manufacture, animal, vegeaable and textile products, all intended to reduce women's
employment to pre-war levels, In some instances this meant the elimination of

female labour, in others it meant a return to unskilled, ill-paid work. Firms

asked stated that they would employ 17.t fewer women by one year after

the war's end. Rather Than c/sal/&rge, %CS& f-dluﬂs The ted

dhe Ke-eotabhishmerd-eb pre -was gex rahas :1£ more £ o ool ld b
The government promised certain post-war refirms could rebound onto women's )/

work mm opportunities. These included public devekopement, housing, sosial security,
enemployment indurance, health care, fAmily allowances and old age protecion.

Social pratection would ttabilize consumer spending and create private sector jobs.
Full employmetn would result from high . productixity and increased services.

Women looked to such programmes as a promise of jobs .for themselwes in an post-

war economy,

a

EThe reality of lay-off continued however. As women lost their jobs, the

Labour Gazette _ noted that wmployers were hiring.mwn to replate women

. ",'»}
w!.th th! result . that women were heing forced into trade and service jobs.
= 238

Women alrea.dy in trades and finances were being displaced by female ‘war workers.

wOmen were also withdrawing frim the labout market. In the govetnment'l opiniion this

was because, "a considerable number of those released from mun:l.tions plants were married
women and they did not become an employment problem because of a prefernnce to devote

'all thier time to homemaking. 239" 




